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ACRA-LOCAL UNION NO. 725 PENSION PLAN 
P.O. Box 840 

Macon, Georgia 31202 
(912) 7 41-3521 
(888) 741-2673 

TO: ALL PARTICIPANTS AND BENEFICIARIES 
OF AGRA-LOCAL NO. 725 PENSION PLAN 

Dear Partiaipant, · 

December 1, 1997 

This new booklet has been published to provide you with an explanation of the more important provisions 
of your Pension Plan. The Plan has been amended and/or completely revised a number of times to 
comp.ly with the provisions of the new laws. These changes applied to all persons who had not retired 
and were working in covered employment on that date. 

The most current Plan document is the Fifth Restated and Amended Plan, effective May 1, 1994. 
Subsequent amendments through the date of this Summary Plan Description are also included in this 
booklet. 

Because of the many changes in the Plan, you are urged to read this booklet carefully. Of particular 
importance are the changes in the: · 

(a) break in service rules, 
(b) commencement of retirement benefits at age 70 1/2, 
(c) Qualified Domestic Relations Order requirements, and 
(d) effect on benefits of performing work in the AGRA-Local 725 industry for a non-contributing 

employer. 

We would also like to make it perfectly clear that the description of the benefits in this booklet are of 
. general nature, and that actual Plan provisions will apply in the determination of your rights to 

a pension at retirement. In this regard, only the full Board of Trustees are authorized to interpret the 
Pension Plan. If you have any questions, or want additional information about your rights under the Plan, 
you sliould call or write to the Board of Trustees, through the Administrative Manager, whose address 
and phone number is shown above. 

Sincerely, 
Board of Trustees 
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ARTICLE I 
INTRODUCTION 

The AGRA-Local Union 725 Pension Plan was 
established to help you build financial security 
at your retirement, one of the most important 
long-range goals for you and your family. 

The provisions of the Plan as described in the 
following pages became effective May 1, 1989. 
This Plan is a continuation of the Plan adopted 
May 1, 1961, and which has been amended 
from time to time, the latest of which was a 
complete Restatement of the Plan effective as 
of May 1, 1989. Subsequent amendments 
through the date of the Plan document are in
cluded in this document. 

This description has been written in every day 
language to summarize the benefits, rights and 
obligations you have under your Pension Plan; 
however, it should be understood that in the 
event of any conflict between this description 
and the Plan Documents, the Plan Documents 
will govern. Although every effort has been 
made to accurately describe the Plan, this 
document is merely a summary of the Plan 
Document provisions. It attempts to explain the 
provisions in brief, simple language, in order to 
make it as understandable as possible. None
theless, the terms and provisions of the Plan 
Documents prevail over this document. There 
are a number of definitions and provisions of the 
Plan Documents which are not included in this 
document. Moreover, certain of the provisions in 
this document are merely summaries of exten
sive, specific and detailed provisions of the Plan 
Documents. Therefore, in the case of any dis
crepancy, inconsistency, ambiguity or vague
ness between this Summary Plan Description 
and the actual Plan Documents, the terms and 
provisions of the Plan Documents, the terms 

· and provision of the Plan Documents will pre
vail and control. Your right to obtain information 
regarding the Plan Documents is contained in 
Section Xix.· 

We hope you will find this information helpful. 
If you have any suggestions after reading this 
description, we suggest that you contact the 
Trustees in care of the Fund's Administrative 
Manager who will be glad to help you. 

A. What does the ACRA-Local 725 Pension 
Plan mean to me? 

The AGRA-Local Union 725 Pension Plan pro
vide~ the employees covered by a Collective 
Bargaining Agreement between an Employer 
and the United Association Local 725, Miami, 
Florida who meet the requirements described 
herein with the following: 

• A monthly income when you retire. If you 
retire at age 65, and are eligible, you will receive 
a Normal Retirement Benefit. You may also be 
eligible to retire prior to age 65 and receive a 
reduced Early Retirement Benefit as early as 
age 55. These benefits are in addition to any 
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Social Security Benefits you may receive. 

0 Under certain circumstances the benefit 
must commence on April 1 of the year which 
follows the year in which you reach age 
70 1/2 even if you continue your employment. 

Death Benefits in the event you die prior to 
retirement. 

• Disability Retirement Benefits should 
you become totally disabled after five years of 
service. 

Deferred Vested Retirement Benefits should 
you leave covered employment: 

(a) alter ten years of service prior to 
April 30, 1989, or 

(b) after five years of service subsequent 
to May 1, 1989. 

• Monthly Benefits payable to your Surviving 
Spouse after your death occurs (unless this has 
been waived in accordance with the require
ments of the Plan). 

Certain benefits under this Pension Plan may be 
insured by the Pension Benefit Guaranty Cor
poration - an agency of the U.S. Government. 
For further details about this insurance cover
age see Section XX. 

If any time after March 1, 1988, you perform 
work in the AGRA-Local 725 Industry (See page 
14) for a noncontributing employer (i.e. one 
who is not obligated or permitted to make con
tributions to the Pension Plan for any reason, 
such as not having a collective bargaining 
agreement with Local Union 725), then you 
could have your early retirement date, deferred, 
become ineligible for death and disability ben
efits, have your accrued credits valued at the 
level then in effect when you last worked for a 
contributing employer, and incur a reduction in 
your monthly benefit in order to provide your 
spouse's pre~retlrement survivor benefit. 

B. When do I become a participant of the 
Plan? 

You become a participant of the Plan when: 

(1) you are performing work covered by a 
Collective Bargaining Agreement between a 
Contributing Employer and the Union, and 

(2) in a job classification under which such 
Employer is bound by the Agreement to make 
contributions to the Trust Fund on your behalf. 
You may also become a participant if you 
work in a job classification not covered by the 
Collective Bargaining Agreement but are 
accepted, pursuant to the plan and/or trust for 
participation pursuant to conditions as are 
established by the Board of Trustees. See pages 
8 and 9, paragraph (c) and (d) under the head
ing "Employee". In other word~. if you are an em-
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ployee as that term is defined in the Plan you 
are a Participant of the Plan. 

C. Who pays for my benefits? 

Your retirement benefits are provided al no cost 
to you. The Employers, under the terms of the 
Collective Bargaining Agreement with the Union, 
pay for the entire cost of your Pension Plan. The 
amount of the Employer's contributions to the 
Trust Fund are based on the provisions of the 
Collective Bargaining Agreement. 

ARTICLE II 
WHAT WORDS HAVE SPECIAL MEANING? 

Throughout this description, you will come 
across certain words or terms which are used 
frequently and which you should know. These 
terms will ~•Ip you understand your benefits 
better if you keep them in mind as you read the 
rest of this description. 

Union - The United Association Local 725 of 
Miami, Florida or any other union which has a 
Collective Bargaining Agreement with an Em· 
player and if both the Union and the Employer 
become a party to the Trust Agreement. 

A.C.R.A. - The term "A.C.R.A." as used herein, 
shall mean the Air Conditioning, Refrigeration, 
Heating and Piping Association, Inc. and its 
association. 

A.C.R.A. Local 725 Industry and/or Jurisdic
tion of the Fund - means the industry, trade 
or craft in the geographical area over which the 
Local Union 725 has jurisdiction. For the pur
poses of this paragraph: 

:'Industry" refers to the constru.ction and/or ser
vice industry in which the employee accrues 
benefits under this Plan as a result of such 
employment. 

'Trade or craft" refers lo all work normally per
formed by a member of the United Association 
Local Union 725 of Miami, Florida (of Journey
men and Apprentices of the Plumbers and 
Pipefitting Industry), as described and covered 
in the Collective Bargaining Agreement between 
Local Union 725 and the Employers or de
scribed in the Union's constitution or any other 
work to which a trade employee of the contrib
uting employer has been assigned, referred or 
is capable of performing by virtue of his skills 
and· training as a tradesman in the trade gov
erned by the AGRA-Local 725 Collective Bar
gaining Agreement. 

"Geographic area" generally refers to: (1) the 
state of Florida; (2) any standard metropolitan 
area either wholly or partially within the state of 
Florida; (3) any area controlled by a reciprocal 
agreement (as that term is defined in the Plan). 

The terms "AC RA-Local 725 Industry" and "Ju· 
risdiction of the Fund" include only work per-
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formed for employers which offer the service 
described herein to persons other than itself, 
including the general public. 

Contributing Employer - Any corporation or 
individual, partnership or other business asso· 
ciation or entity which enters into a Collective 
Bargaining Agreement with the Union or is oth
erwise bound by or becomes bound by a col
lective bargaining agreement with the Union or 
is otherwise bound by any written agreement 
that will require contributions to the Trust Fund 
on behalf of its employees. The definition in
cludes reciprocal agreement employers, the 
Union and the Joint Journeymen and Appren
ticeship Training Committee of the AGRA-Local 
725 Education Trust Fund. 

Employee - Any person who performs work 
covered by a Collective Bargaining Agreement 
between an employer and the Union, and for 
whom the employer must make contributions to 
the Trust Fund. Employee also includes: 

(a) any full time salaried employees of the 
Union, provided the Union makes contributions 
to the Trust Fund on behalf of such employees 
al the same rate as other employers, pursuant 
to a written agreement with the Trust Fund. 

(b) the Coordinator and all full-time instruc
tors (if any) employed by the (Industry Appren
ticeship Program of the Joint Journeymen and 
Apprentice Training) Air Conditioning, Refrigera
tion and Pipefitting Education Committee (of the 
AGRA-Local 725 Education Trust Fund); pro
vided the Committee contributes to the Trust 
Fund on behalf of such employees on the same 
basis as other employers. 

(c) those corporate officers, superinten
dents, supervisors or other employees who, 
on either a full-time intermittent basis, perform 
duties covered by the trade jurisdiction of 
the Collective Bargaining Agreement, provided 
the employer of such employees make contri
butions to the Pension Fund at the same rate 
as other contributing employers make contribu
tions for their covered employees, and pays 
such contribution. 

(i) prior to April 30, 1990 on the ba
sis of forty (40) hours per week, fifty-two (52) 
weeks per year (including holidays and sick 
leave) and such person must participate in all 
other fringe benefits fund sponsored by the 
Union, with whom a participation agreement is 
executed by the employer; 

(ii) after May 1, 1990 only on the ac
tual hours worked performing duties covered by 
the Collective Bargaining Agreement. 

(iii) Special Note: Employees who are 
described under this category, in this paragraph 
(c) (iii), whether under subparagraph (i) or (ii), 
are subject to special rules regarding loss of 
benefits, prohibition from participation in the 
Plan until certain criteria are satisfied and a 



number of other special rules. These are too 
complicated to be described in this Summary 
Plan Description. (A brief summary of general 
rules regarding loss of benefits applicable to all 
Participants is included in Section XII, entitled 
"Can I Lose My Benefits From This Plan".) A 
number of notices have been issued and are 
required to be given to you by the Employer if 
you participate in the Plan under this category. 
Nonetheless, if you have any questions con
cerning these items, or if you have not received 
those notices., it is your responsibility to contact 
the Administrative Manager, Core Management 
Resources, P.O. Box 840, Macon, Georgia 
31202-0840 to request a copy of all of these 
notices. It is your responsibility to obtain all 
information regarding special rules attributable 
to employees covered under the category de
scribed in this paragraph (c). 

(d) any other person who is eligible for 
participation in the Plan by virtue of a duly 
adopted resolution of the Board of Trustees, 
provided such employee meets the conditions 
of eligibility as set forth in the resolution. 

OWNERS OR PARTNERS OF SOLE PROPRI
ETORSHIP OR PARTNERSHIPS MAY NOT 
MAKE CONTRIBUTIONS IN THEIR OWN BE
HALF TO THE PENSION FUND AND MAY NOT 
BECOME EMPLOYEES AS DEFINED IN THE 
PENSION PLAN FOR THOSE YEARS IN 
WHICH THEY ARE SOLE PROPRIETORS OR 
PARTNERS. 

In order to become a COVERED EMPLOYEE, 
· the person's employer must be obligated to 

make contributions to the Pension Fund on his 
behalf. 

Contributions - The payment required to be 
made by an Employer on behalf of an employee 
to the Trust Fund, in the amount and manner 
specified in the Collective Bargaining 
Agreement(s), and/or rules and regulations 
adopted by the Board of Trustees. 

Plan Year - The 12 month period from May 1 
through April 30. Effective Jan. 1, 1999, the Plan 
Year will be the 12 month period from 
January 1 through December 31. 

Benefit Credits - Benefit Credits include Past 
Service Credits and Paid Service Credits; (See 
Section V). 

Hours Worked - Each hour for which an em
ployee is paid or entitled to payment regardless 
of whether ii is for performance of duties for a 

· contributing employer. This term applies only to 
Vesting accrual, but not to Benefit accrual. 

Married Participant - An employee who 
is married (as defined under the laws of any 
state, commonwealth or territory of the United 
States) who has been married to the same 
spouse throughout the .one year period imme
diately preceding the employee's date of death 
or retirement. 
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Under certain circumstances a former spouse 
may be considered the spouse of the participant 
under the Plan and the participant would be 
considered "married" for those purposes, (e.g. 
including, without limitation, certain survivor 
benefits, Qualified Domestic Relations Orders 
and/or spousal consent). 

Reciprocal Agreement - A written agreement 
between the Trustees of this Pension Fund and 
another Pension Fund which provides for the 
transfer of contributions to the Pension Fund or 
Plan of the Board of Trustees with whom the 
agreement is entered on behalf of employees 
who are working within the jurisdiction of the 
parties of the agreement. The purpose of the 
agreement is to provide the continued accrual of 
benefit for an employee while working outside the 
jurisdiction of the employee's home Pension Fund. 

Accrued Benefits - as used herein, shall mean 
the monthly benefit commencing at Normal Re
tirement Age that has been earned by the par
ticipant for the years of service he worked for 
an Employer according to the benefit formula in 
effect at the date of termination of employment. 
Normal retirement age is described in Section 
VI (1) hereof. 

Break ln Service, One Year Break in Service 
or Forfeiture -

(a) A break in service shall occur when a 
participant fails to earn 400 hours of service 
during a Plan Year. However, no Credits shall be 
lost except as provided in Section VII hereof. 

(b) A break in service shall not occur if the 
participant fails to earn 400 hours of service 
during a Plan Year due to the participant: 

(1) becoming totally disabled so as to 
be unable to work; or 

(2) entering into the Armed Forces of 
the United States, provided the person returns 
to work in covered employment within 90 days 
of discharge, or within 90 days of discharge from 
a hospital, if the person was hospitalized at the 
time of separation from the Armed Forces; or 

(3) becoming employed by a Contrib
uting Employer in a job classification which is 
not covered by the AGRA-Local 725 Collective 
Bargaining Agreement; or 

(4) being absent from work due to 
Maternity or Paternity Leave as defined in the 
Plan. 

Vesting and Benefit Accrual Computation 
Period - as used herein, shall mean that the 
vesting and benefit accrual period for this Plan 
shall be a Plan Year (i.e. the twelve month J1eriod 
beginning May 1 and ending April 30). 

Retirement - as used herein, shall mean that 
a participant has completely withdrawn from 
work in the same industry, in the same trade or 
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craft, and in the same geographical area cov
ered by the Collective Bargaining Agreement 
between the Union and the Employers as of the 
date of withdrawal. If a retiree returns to work 
in the same industry, in the same trade or craft, 
and the same geographical area covered by the 
Collective Bargaining Agreement, he shall no 
longer be considered a retiree. His benefits shall 
be subject to the Suspension of Benefits regu
lations set forth in Article XII hereof. Employees 
age 65 or over who return to work in Covered 
Employment for less than forty hours in a cal
endar month shall continue to be considered 
Retired Participants and not subject to Suspen
sion of Benefits. 

(a) The term "industry·, "trade or craft" shall 
be determined in accordance with Section 
2503.203-3 or ERISA, or as the same may be 
amended from time to time. 

(b) A participant contemplating retirement, 
or a retiree contemplating returning to work may 
request a ruling from the Trustees as to whether 
a particular type of work will be considered as 
employment under the foregoing provisions. 

ARTICLE Ill 
QUALIFIED DOMESTIC RELATIONS 

ORDER 

Certain laws affecting employee benefits require 
plans such as this one to obey certain court 
orders (such as divorce decrees) that require 
some or all of your benefits to be paid to your 
spouse, former spouse, child or dependent. The 
Trustees will abide by a "Qualified Domestic 
Relations Order" from a court. 

If you are eligible for early retirement, these new 
laws also aulhorize the payment of such court
ordered benefits to begin while you are still 
working. The amount of any such payment will 
be based on the benefit you have already 
earned on the date they are to begin. 

These payments can exhaust your entire inter
est in the Plan, including future benefits. You 
may also have taxable income as a result. 

In order to be "qualified" the court order has to 
meet certain stand?rds established by the laws 
affecting this Plan. If the order is not a "quali
fied" order the Trustee may not obey it. Tt].e 
Board of Trustees will decide, based upon ad
vice of legal counsel, whether an order is a 
"Qualified Domestic Relations Order" and how 
to direct payment of benefits. Until the Trustees 
make a decision benefits may be withheld in the 
Trust ·Fund separately to account for the 
amounts. The decision will be made within 120 
days of the date the first payment would be 
required to be made under the Court Order, 
unless circumstances require more time. If you 
do not agree with the Trustees' decision, you 
must file an appeal within 60 days alter receipt 
of the Trustees' decision. You must follow the 
claims procedure described in Section XXIV 
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(23) entitled "Claim Review and Claim Appeal 
Procedures." 

You should understand that the Plan has no 
choice in these matters. The Plan must obey a 
"Qualified Domestic Relations Order: The Plan 
must be certain that the order is "qualified" 
before it obeys the order. The Plan will rriake 
every effort to notify you as soon as it becomes 
aware of any attempt to subject your benefits to 
court order. 

EXAMPLE OF QUADRO: The QUADRO may 
require a Plan to make payments to the alte(
nate payee before the participant separates 
from service, provided it is after the date in 
which the participant has attained or would have 
attained the earliest retirement age. However, 
the distribution must be calculated as if the 
participant had retired on the date on which the 
payment is to begin and the calculation may 
take into account only the present value of the 
benefits actually accrued at that date. This limi
tation applies only to the distribution to be made 
prior to the participant's separation from service. 
It does not effect past separations from service 
and/or survivor benefit distributions. Moreover, 
the calculation is to disregard the present value 
of any "employer subsidy for earlier retirement." 
The QUADRO may provide that the alternate 
payee has a separate interest including a "sepa
rate account." Nonetheless, such a status does 
not give the alternate payee's amount for all 
pension rights. For instance, the joint survivor 
options or-qualified pre-retirement survivor op
tion annuity provisions of the Code do not ap
ply to the spouse of an alternate payee. 

The following example assumes that a 
QUADRO is entered which requires that pay
ments commence to the former spouse on the 
earliest retirement date based on 50% of the 
present value of the participant's benefit as of 
his early retirement date, even though the par
ticipant had not retired or separated from ser
vice. 

EXAMPLE: The amounts of the former spouse's 
payments and duration of those payments would 
be illustrated as follows: 

If the participant, with the former spouse's writ
ten consent, elected a single life annuity she 
would receive the state percentage of single life 
annuity as of the time that payments com
menced. This would be based on the 
participant's age. Payments to the former 
spouse would cease upon the participant's 
death, or expiration of the "certain' period of the 
single life annuity, whichever occurs later. There
fore if the participant had elected a five year 
certain and life annuity, and died in the seventh 
year, payments to the former spouse would 
terminate as of that time. If he died in the third 
year, payments would continue until completion 
of the five year certain period. Any residual 
value of the benefit (i.e. the portion other than 
the sum payable to the former spouse under the 
QUADRO) is payable according to his other 



designated beneficiaries and to his estate. 

Coordination of QUADRO with Qualified 
Joint and Survivor Annuity and Qualified 
Pre-Retirement Survivor Annuity. If the 
QUADRO treats the former spouse for purposes 
of a survivor benelit, then, even if the participant 
elects a single life annuity, the former spouse 
would still be entitled to the full survivor annu• 
ity, provided that the participant died before 
actual retirement, even if payments had 
commenced to the former spouse on 
the participant's earliest retirement date, but 
before actual retirement. The survivor benefit, 
however, would have lo be reduced by the 
amount she had already received and/or is 
currently receiving. 

The Rules governing QUADROs are very com· 
plex. Therefore each Domestic Relations Order 
will be addressed individually. 

If you would like to have more detailed informa· 
lion on this subject, please contact the Admin· 
istrative Manager. 

SECTION IV 
MAXIMUM PENSION 

ERISA originally required that the maximum 
benefit payable by the Plan is limited to 
$7,500.00 per month which equates to an an• 
nual of $90,000.00 life annuity for any partici· 
pant whose benefits commence at age 65. The 
maximum amount limit may be increased to 
reflect cost of living increases under Code 
Section 415(a)(1). 

As of 1991 the limit had increased to 
$108,963.00 at age 65 (see Notice 91-18, 1991· 
24 IRB4). In addition a penalty of 15% excise 
tax is assessed on distribution in excess of a 
stated amount pursuant to Internal Revenue 
Code Section 415(d) or 4980A which is also 
adjusted annually for cost of living increased. As 
of 1991 the excise tax would be imposed on 
distributions in excess of $136,204.00 (see 
Notice 91-18, 1991·24 IRB4). If benefits begin 
before or after age 65 the maximum dollar limit 
will be actuarially adjusted by using the interest 
assumption which is not greater than the lesser 
of the interest rate assumption of the Plan 
or 5%. 

The law further provides that no adjustment to 
this maximum is required if benefits do not begin 
until at least age 62. 

If you are a participant of this Plan and one or 
more other defined contribution plan maintained 
by an Employer the maximum sum of such plans 
may not exceed the overall maximum as set 
forth in Section 415(e)(2) and Section 415(e)(3) 
of the code. 

For those participants that have fewer than five 
Vesting Credits, the maximum limit of their 
benefit shall be based on the fraction using the 
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number of Vesting Credits as the numerator and 
using as a denominator the applicable number 
of years of Vesting Credits required to be 100% 
vested. In other words if five years of Vesting 
Credits is required to be fully vested and you 
have three Vesting Credits, you would have 
a maximum limit of 60% of the maximum as 
stated in the applicable paragraphs above. 
Benefits shall be deemed to exceed the maxi· 
mum limit if they are not in excess of $10,000.00 
from any combination of defined benefit type 
plans and the employer has not at any time 
maintained a defined contribution plan in which 
you have participated. 

ARTICLE V 
CREDITED SERVICE 

The amount of monthly retirement income 
to which you become entitled under the Plan 
is based on your total "Credited Service." The 
term "Credited Service" consists of two parts: (a) 
Past Credited Service and {b) Future Credited 
Service. 

(1) Past Credited Service. You will receive 
1/2 year of Past Credited Service (to the near• 
est 1/4 of a year and subject to a maximum of 
3. 75 past service credits, for each Plan Year im· 
mediately prior to May 1, 1958 based upon your 
continuous service prior to April 30, 1958 in the 
trade at the prevailing wage rate with a contrib· 
uting employer; provided you were credited with 
some hours of paid contributions from May 1, 
1958 to May 1, 1975 and provided you were 
employed by a contributing employer on May 1, 
1958. Such continuous service before April 30, 
1958 may be proven by various means includ• 
ing continuous membership in the Union. Proof 
of Past Service is the responsibility of the em· 
ployee and such informatidh and proof must be 
furnished in writing to the Board of Trustees. 
Past Service Credits do not affect the amount 
of your Benefit, but only affect your vesting. See 
Section V(a), below. 

(2) Past Credited Service. This is the 
number of years of Credited Service after 
May 1, 1958, based on the number of benefit 
hours credited in each Plan Year in accordance 
with the following table: 

Future Credited Service For Plan Years 
Benefit Hours Credited 5/0t/58 5/01/67 5/01/70 5/01/80 
During Plan Year for a to to lo to 
Contribul~g Employer 4/30/67 4/30/70 4/30/80 !hereafter 
less than 200 ...................... 000 .000 .000 .000 
Less than 400 ............... : ...... 000 .000 .000 .000 
400 lo 599 ............................ 250 .250 .250 .250 
6-00 to 799 ............................ 250 .250 .375 .375 
800 to 999 ............................ 500 .500 .500 .500 
1000 to 1199 ........................ 500 .500 .625 .625 
1200 lo 1399 ........................ 750 .750 .750 .750 
1400 to 1599 ........................ 750 .750 .875 .875 
1600 to 1799 ..................... .1.000 1.000 1.000 1.000 
1800 to 1999 ...................... 1.000 1.000 1.125 1.000· 
2000 to 2199 ...................... 1.000 1.000 1.250 1.000 
2200 lo 2399 ...................... 1.000 1.250 1.375 1.000 

( 

( 



2400 lo 2599 ...................... 1.000 1.250 1.500 1.000 
2600 lo 2799 ...................... 1.000 1.250 1.625 1.000 
2800 lo 2999 ...................... 1.000 1.250 1.750 1.000 
3000 to more ...................... 1.000 1.250 1.875 1.000 

Credited Service shall be limited to a maximum 
of 25 Year for persons who terminate work 
in covered employment or retire prior to 
May 1, 1978. 

For persons retiring after May 1, 1978 all Paid 
Credited Service earned after May 1, 1978 will 
be added to the Years of Credited Service in 
effect on April 30, 1978. 

(3) Vesting Credit. Your Vesting Service 
determines your right to receive benefits. Your 
Vesting Service is equal to the sum of (a) Past 
Vesting Service and (b) Future Vesting Service. 

(a) Past Vesting Credit. Your Past Vest
ing Service is equal to your Past Credited 
Service as described above. 

(b) Paid Vesting. This is the number of 
years of Vesting Service after May 1, 1958 
based on the number of hours in which you work 
during each Plan Year in accordance with the 
following· table: 

Schedule of Paid Vesting Service For Plan Years: 
Hours Credited During 5/01/58 5/01/67 5/01/70 Serv~e 
Plan Year !or a lo lo lo after 
Contributing Employer 4/30/67 4130170 4/30/75 5/01115 
Less than 200 ....................... 000 .000 .000 .000 
Less than 400 ...................... 000 .000 .125 .000 
400 but less than 600 ......... 250 .250 .250 .250 
600 but less than 800 ......... 250 .250 .375 .375 
800 but less than 1000 ....... 500 .500 .500 .500 
1000 bu! less than 1200 ..... 500 .500 .625 .1000 
1200 but less than 1400 .... .750 .750 .750 .1000 
1400 but less than 1600 .... .750 .750 .875 .1000 
1600 but less than 1800 .. 1.000 1.000 1.000 1.000 
1800 but less than 2000 .. 1.000 1.000 1.125 1.000 
2000 but less than 2200 .. 1.000 1.000 1.250 1.000 
2200 but less than 2400 .. 1.000 1.250 1.375 1.000 
2400 but less than 2600 .. 1.000 1.250 1.500 1.000 
2600 but less than 2800 .. 1.000 1.250 1.625 1.000 
2800 but less than 3000 .. 1.000 1.250 1.750 1.000 
3000 or more ..................... 1.000 1.250 1.875 1.000 

(4) Benefit Level. Retirement benefits 
from the Plan will be based on your classifica
tion of employment, your years of Credited 
Service and the level of benefits in effect at the 
time of termination of employment or retirement. 

(a) Level of Benefits for Service prior 
to May 1, 1978. 

(i) For "A" "B" journeymen, the 
benefit level is $31.20 for each yearof Credited 
Service, subject to a maximum monthly retire
ment benefit of $780 based on 25 years of 
Credited Service. 

(ii) For credit earned in a classi
fication other than Journeymen (such as certain 
eligible mechanical tradesmen, certain eligible 
apprentices and certain eligible pre-trainee) the 
benefit level is $19.20 for each year of Credited 
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Service, subject to a maximum monthly retire
ment benefit of $480 based on 25 years of 
Credited Service. 

The Mechanical Tradesman classification 
was changed on July 16, 1977 and the 
C Journeyman classification was changed on 
July 16, 1979. 

(b) Level of Benefits for Service after 
May 1, 1978. 

The amount of your monthly retirement benefit 
for Service after May 1, 1978 will be based upon 
a percentage of the total contributions that you 
earn in each Plan Year, provided that you are 
employed a minimum o.f 400 hours each year 
(no credit will be given in any year in which con
tributions for less than 400 hours of employment 
are received). The contribution rate for periods 
in a classification other than a journeyman is 
lower than the journeyman's contribution rate. 
The amount of your monthly retirement benefit 
will be determined on the following basis: 

(i) For the Plan Years May 1, 1978 to 
April 30, 1980 your monthly retirement benefit 
will be based on 1.95% of the contributions 
received on your behalf for the hours worked in 
such Plan Year. 

(ii) For the Plan Years commencing 
May 1, 1980 to April 30, 1988 your monthly 
retirement benefits will be based on 1.70% of 
the contributions received on your behalf for the 
hours worked in such Plan Years. 

(iii) For the Plan years commencing 
May 1, 1988 and thereafter, your monthly retire
ment benefits will be based on 2.65% of the 
contributions received on your behalf for the 
hours worked in such Plan Years. 

(iv) Those individuals. whose pension 
applications were approved by the Board of 
Trustees on or before December 31, 1988 were 
granted a $20.00 per month increase in the 
benefits calculated pursuant to paragraphs (a) 
and (b)(i) to (iii) above. 

(v) Those individuals whose pension 
applications were approved by the Board of 
Trustees on or before December 31, 1991 were 
granted to $10.00 per month increase in the 
benefits calculated pursuant to paragraphs (a) 
and (b)(i) to (iv). 

(vi) Those individuals whose pension 
applications were approved by the Board of 
Trustees on or before December 31, 1992 were 
granted a $20.00 per month increase in benefits 
calculated pursuant to paragraphs (a) and (b)(i) 
lo (v). 

(vii) Special increase in benefits for 
Participants who earned credit between May 1, 
1990 and December 31, 1992. All Participants 
who are considered active on May 1, 1990, but 
not retired during the period of May 1, 1990 
through December 31, 1992 shall receive a 
twenty (20%) percent increase 'o all benefits 



which they had accrued through April 30, 1993. 
(See article 10·2(c) of the Plan). 

(viii) A Limited Income in Benefits for 
Certain Participants. Those participants who 
earned 500 or more hours of contributions ac
tually paid into the Plan between May 1, 1996 
and April 30, 1997 and who do not retire prior 
to November 2, 1997 shall receive an eight 
percent (8%) increase in all benefits which they 
have accrued through April 30, 1997. 

(viv) A Limited Increase In Benefits 
for Certain Participants. Those participants 
who earned 500 or more hours of contributions 
actually paid into the Plan between May 1, 1997 
and April 30, 1998, and who do not retire prior 
to December 31, 1998 shall receive a ten per
cent (10%) increase in all benefits which they 
have accrued through April 30, 1998. 

(vv) A Limited Increase In Benefits 
for Certain Participants. Those participants 
who earned 500 or.more hours of contributions 
actually paid into the Plan between May 1, 1998 
and December 31, 1998, and who do not retire 
prior to January 1, 1999 shall receive a five 
percent (5%) increase in all benefits which they 
have accrued through December 31, 1998. 

(5) Total and Permanent Disability. This 
means you are totally and permanently pre
vented from doing any work for wage or profit, 
as a result of an unavoidable bodily injury or 
disease. 

ARTICLE VI 
WHE;N MAY I RETIRE? 

(1) Normal Retirement. Normal Retire
ment Benefits are payable for persons retiring 
at age 65 or later. You may retire and begin 
receiving benefits if you are 65 years old and 
have reached the 10th anniversary of your 
participation in the Plan and have accumulated: 

(a) at least 5 years of Credited Service 
If the Plan receives any contributions on your 
behalf after April 30, 1989 (and you had 
not suffered loss of all credited service as of 
April 30, 1989); 

{b) at least 10 years of Credited Ser
vice if the Plan does not receive any contribu
tions on your behalf after April 3, 1989. 

(2) Early Retirement. If you want to retire 
before age 65 and you are between 55 and 65 
years old and have at least 10 years of Cred
ited Service, you may retire early. 

(3) Late Retirement. You may, on your 
normal retirement date, elect to postpone your 
retirement income payments until a later date. 
Retirement income payments will begin on the 
first day of the month coincident with, or next fol
lowing, the date of your actual retirement. Re
cent changes in the law require that benefit 
payments must commence after you reach age 
70 1/2 regardless of your employment status. 

(4) Disability Benefits. Regardless of your 
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age, if you become totally and permanently dis
abled and have at least 5 years of Credited 
Service, you may apply for disability benefits. 

ARTICLE VII 
PAYMENT OF BENEFITS 

A. How will my benefit be paid when 
retire? 
(1) If you have no spouse when you retire, 

you will normally receive a monthly benefit for 
life; except that your retirement benefits are 
guaranteed for a 5-year period. In other words, 
if you die after you retire, but before you have 
received payment for a 5-year period, then your 
beneficiary would continue to receive the same 
benefit you were getting for the balance of the 
5 years. This is called your 5-Year Certain and 
Life Benefit. If you wish, you may choose to 
receive your benefit in one of the other ways that 
are discussed in Section XI. 

(2) If you are married when you retire and 
do not choose another method of payment, you 
will receive a somewhat smaller monthly ben
efit for as long as you live. After your death, two
thirds (2/3) of your pension will be paid to your 
surviving spouse for the rest of his or her life. 
This (way) method of payment provides valuable 
protection for your spouse and is called the Joint 
and 66 2/3% Survivor Benefit. Any revocation of 
a Joint and Survivor Benefit requires the con
sent of your spouse. 

If you and your spouse do not want your pen
sion reduced to provide the Joint and 66 2/3% 
Survivor Benefit you must choose to receive 
your benefit in the normal form of payment 
which is discussed above or in one of the other 
ways that are discussed in Section XI and fol
lowing the completion of a special written form 
signed by your and your spouse, and filing it with 
Board of Trustees al any time before you retire. 
If you change your mind, you can cancel this 
choice by filing another special written form 
signed by you and your spouse with the Board 
of Trustees before your retirement benefits com
mence. 

B. How much will my benefit be If I retire at 
age 65? 

If you are not married (or if you are married but 
you and your spouse choose in unity as set forth 
in Section (1) above, the 5 Year Certain and Life 
Benefit), you will receive a monthly pension 
benefit for 5 Year Certain and Life thereafter. The 
amount of your monthly benefit for 5 Year 
Certain and Life thereafter. The amount of your 
monthly benefit will be based upon your Job 
Classification, your years of Credited Service 
prior to May 1, 1978 and the total contributions 
paid into the Fund on your behalf after May 1, 
1978. Shown below is an example of how your 
benefits will be computed: 

EXAMPLE: Assume A had 30 years of 
service prior to May 1, 1978 and that the Plan 
had also received contributions on his behalf 
after May 1, 1978: 

Revle.d JJn<llll'Y 1, 2000 

( 
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Other A or B 
Classilkations Journeymen 

Month~ Benelit (per Year ol Servke) ......... $19.20 $31.20 
May 1, 1978 (Maximum 25) ..................... x .25 x .25 

(A) Earned Benern for Service 
Prior lo May 1, 1978 ........................... A80.00 780.00 

Conlribulions for Plan Years 1979 
and 1980 (ending April 30, 1980) 
Of $3500 X 1.95% ...........................• 68.24 

Contributions for Plan Years 1981 
through 1988 (ending April 30, 1988) 
of $10,000 X 1.70% ........................ ;, 170.00 

Conlribution for Plan Year 1989 
(ending April 30, 1989) of 
$2000 X 2.65% ................................. ;. 53.00 

(8) Earned Benefit for Servke After 

68.24 

170.00 

May 1, 1978 .................................. $ 391.24 $ 391.24 

TOTAL MONTHLY RETIREMENT 
BENEFIT (A+B) .................................... $ 871.24 $ 1171.24 

ff you are married (unless you choose the 5 
Year Certain and Life Benefit) you will automati
cally receive a reduced amount under the Joint 
and 66 2/3% Survivor Benefit, unless you and 
your spouse specifically elect not to receive that 
form of benefit in writing filed with the Board of 
Trustees. 

Under the Joint and 66 2/3% Survivor Benefit, 
if you die after retirement, your surviving spouse 
will receive two-thirds (66 2/3%) of your pension 
for the rest of his or her lifetime. Because this 
arrangement will usually result in benefits being 
paid over a longer period of time that under the 
5 Year Certain and Life Benefit, the amount of 
your benefit is reduced by a factor from Table 
1 below. The factor that is used takes into con
sideration your spouse's age and your age at 
the time of your retirement. 

TABLE 1 
Joint & 66 2/3% Survivor Benefit Factors 

RETIREE'S AGE 
I I H I I I ~ ~ I M ~ ~ ~ I I ■ 

8 1mmmmmmmmmmmmnnmn 
1m11mmmmmmM1mnmnmmn 
Pgmmnmm ■■ MM1mnM1mnmm 
01mm11mmmmm ■ mmmmnnm 
u ■ mmmmmmmmmmmmmmnm 
SIMMITTMIMM ■ M ■ mmmmmnm 
E~•mmmmmmmmmmmmM1mn 
.~mmmmmmmmmmmmmmmn 

1mmmmmmmmmmmmmmM1m 8 Mmmmmmmmm•mmmmmmm 
~ 9llW\I II !II M 911 WI 191 II Ill UI ~I Ml II ~I Ill 
~mmmmmmmmmmnmmmn~1 

A~mnmmnmM1mmmnmmM1mn 
8 ummmmmmntt1mmmmm•1mn 
E ■ mmnmmnntt1mmmnmmmm 

••mmmmmmnmmmmmmmm 

Note: For ages not shown, factors are available 
upon request. 

EXAMPLE OF HOW THE JOINT AND 66 2/3% 
SURVIVOR BENEFIT IS COMPUTED: 

Let us assume that you are married and that you 
benefit as computed in the previous examples 
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is $883.22 per month on a 5 Year Certain and 
Life Benefit. Let us also assume that when your 
retirement benefits start you are a male, age 65 
and your spouse (female) is age 62. The Joint 
and 66 2/3% Survivor Benefit is computed as 
follows: 

Your Monthly 
5-Year Certain 
& Lile Benefit 

$883.22 X 

Survivor 
8enefil Factor 
(from Table 1) 

85% 

Your Age 65 
Monthly Benefit 

$750.73 

You would receive $750.73 per month from the 
Pension Plan for the rest of your life. After your 
death, your spouse would receive two-thirds 
(2/3) of $750.73 or $499.99 per month for the 
rest of her life. 

If you and your spouse choose to have your 
pension benefits paid to you for 5 Year Certain 
and Life, (instead of the Joint and 66 2/3% Sur
vivor Benefit) you would receive the 5 Year Cer
tain and Life Benefit ($883.22 per month in the 
above example). If your spouse lives longer than 
you do, she would not receive any Pension Plan 
payments after your death, except that you and 
your beneficiary are guaranteed to receive at 
least 60 monthly payments. 

C. What would my benefits be if I retire 
early? 

If you have completed at least 1 O Vesting Cred
its you may retire and begin receiving benefit 
payments as early as your 55th birthday. The 
monthly benefit you may receive beginning on 
your early retirement date (and continuing until 
you die or for at least 60 payments) is calculated 
in the same manner as for normal retirement, 
but the number of your Benefit Service earned 
up to your early retirement date. However, since 
you would be receiving benefits at an age 
earlier than age 65 and consequently for a 
longer period of time, the Pension Plan reduces 
the benefit earned to your early retirement date. 

Depending upon the date of your Early Retire
ment, the amount of your benefit is reduced by 
a factor from Table 2A or 28 below. 

TABLE 2A 
Early Retirement Factors 

for Retirement prior to May 1, 1990 
Age of Reduction Age of Reduction 

Employee Factor Employee Faclor 
55 .5000 60 .6667 
56 .5333 61 .7333 
57 .5667 62 .8000 
58 .6000 63 .8667 
59 .6333 64 .9333 

If a participant elects early retirement after April 
30, 1990, the benefit payable at normal retire
ment age will be reduced by .2083% for each 
month the participant is under age 65. This 
represents a reduction of 2.5% per year, as 
reflected in Table 2B below. The following Table 
provides example early retirement factors based 
on the participant being the exact age. 



TABLE 2B 
Table of Example Early Retirement Factors 

for Retirement after April 30, 1990 on 
Exact Birthdate 

Exact Age al Early Retirement 
Early Reliremenl Factor 

64 .975 
63 .950 
62 .925 
61 .900 
60 .875 
59 .850 
58 .825 
57 .800 
56 .775 
55 .750 

The above Early Retirement Factors will be ad
justed by .002083 for each month of variance 
from the Exact Age at Early Retirement. 

EXAMPLE OF HOW YOUR EARLY RETIRE
MENT BENEFIT IS COMPUTED: 

(a) Early Retirement prior to May 1, 1990 
Suppose you [want to] retired at age 62, prior 
to May 1, 1990. Since age 62 is 3 years before 
age 65, the early retirement factor from Table 2 
would be .8000. 

CASE #1 - You are not married or have been 
married, but you and your spouse have chosen 
a 5 Year Certain and Life Benefit. 

Your Age 62 Joint & 66 2/3% 
5-Year Certain Survivor Benelil Your Age 62 
& Lile Monthly Factor Monthly 

Benelil (from Table 1) Benelil 
$706.58 X 86% = $607.66 

You would receive $607.66 per month for the 
rest of your life, starting when you retire at age 
62. After your death, your surviving spouse 
would receive two-thirds (2/3) of your pension, 
or $404. 70 for the rest of her life. 

(b) Early Retirement after April 30, 1990 
CASE #1 - You are not married or are married, 
but you and your spouse have chosen a 5 Year 
Certain and Life Benefit. 

Suppose your date of birth was November 30, 
1929 and you wish to take early retirement on 
May 1, 1990; you were 60 years old November 
and you wj\l be 60 years and 5 months on May 
1, 1990. That means you are 4 years and 7 
months under age 69 - 4 x 12 = 48 + 7 = 55 
months x .2083% (.002083) = .11457. 

Assuming you had earned a 5 Year Certain and 
Life Benefit at $850.00 monthly at normal retire
ment age, the early retirement monthly benefit 
would be computed as follows: 
(1.00 - .11457 = .88643) 

$850.00 (normal retirement benefit) x .88543 
(early retirement reduction factor) = $752.61 
(early retirement monthly benefit). 
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You would have an early retirement monthly 
benefit of $752.61, based on a 5 Year Certain 
and Life Benefit. 

CASE #2 - You are married at retirement 
and didn't choose the 5 Year Certain and Life 
Benefit. 

As with the normal retirement pension, your 
early retirement pension would be a Joint and 
66 2/3% Survivor Benefit. 

Let's suppose your spouse is female 58 years 
old when you, a male, retire at age 62. 

Your Age 62 Joint & 66 2/3% 
5-Year Certain Survivor Benefit Your Age 62 
& Lile Monthly Factor Monthly 

Benelil (from Table 1) Benefil 
$752.61 X 86% = $647.24 

You would receive $647.24 per month for the 
rest of your life, starting when you retire at age 
6[2]0. After your death, your surviving spouse 
would receive two-thirds (2/3) of your pension, 
or $431.06 for the rest of her life. 

D. How much will my benefit be If I retire 
late? 

On your normal retirement date, you may elect 
to postpone your retirement income payments 
until a later date. Retirement income payments 
will begin on the first day of the month coinci
dent with, or next following, the date of actual 
retirement. On the date you actually retire, your 
benefits will be calculated in the same manner 
as a normal retirement (see page _) except 
that the contribution earned after May 1, 1978 
and after you attained age 65 will be included 
in the calculations. Should you continue to work 
within covered employment after age 65 you will 
continue to accrue benefit credits. Your monthly 
benefit will be increased according to the follow
ing table at your attained age at retirement. 

Recent changes in the law now require that 
· benefits commence once you reach age 70 1/ 

2 even if you have not yet retired. If you con
tinue to work in covered employment after you 
are age 70 1/2 your benefit will be actually 
adjusted annually based on the accrual of the 
additional credit earned each year. 

Your Age al 
Retirement 

65 
66 
67 
68 
69 
70 

Lale Reliremenl 
Factor 

·O· 
·1.109% 
1.234% 
1.378% 
1.5443% 
1.7979% 

( 

( 



ARTICLE VIII 
WHAT IS VESTING?. 

HOW DO I BECOME VESTED IN THE 
BENEFITS OF MY PENSION PLAN? 

Vesting refers to your right to receive a retire
ment benefit even though you terminate your 
employment prior to retirement. You become 
vested in your retirement benefits after earning 
10 years of Vesting Credit if you retired prior lo 
May 1, 1989 or 5 Vesting Credits if you retire 
after April 30, 1989. (See definition of Vesting 
Service on page 16 of this booklet). 

A. What if I stop work in covered 
employment after I am vested? 

As explained above, if you stop work in covered 
employment after becoming vested, that is, after 
you have earned al least 10 Vesting Credits (5 
Vesting Credits if you retire after April 30, 1989) 
you are entitled to a monthly benefit starting al 
age 65 and the 1 Olh anniversary of your partici
pation in the Plan. The amount of your retire
ment benefit will be based upon the accrued 
benefit you have earned up until the date you 
terminated work in covered employment. You 
may elect to have a reduced monthly benefit 
begin al age 55 (or any time prior to age 65), 
providing you have at least 10 Vesting Credits. 
The reduction factors would be the same as 
those used lo determine Early Retirement Ben
efits and would be based on age and years of 
service at the time you start receiving benefits. 
(Please see page 46 under the heading "Pen
sion Benefit Guarantee Corporation" for further 
important information.) 

EXAMPLE 1: 
Benefit and Vesting 
Let us assume that you are an A or B journey
man and that you leave covered employment at 
age 35 with 1 O years of Vesting Service, and 7 
years Credited Service earned through April 30, 
1978 plus earned contributions of $1500 in Plan 
Year 1979 and $1750 of contributions in Plan 
Year 1980. Your monthly benefit starting at 65 
would be computed as follows: 

(a) For Service prior lo April 30, 1978 
($31.20 X 7) = $218.40 

PLUS 
(b) For Service after April 30, 1978 

Plan Years 1979 and 1980 
(1.95% X $1500) .............. , .... , .............. = $ 29.25 
Plan Years 1981 (May 1, 1980 through 
April 30, 1981) (1.70% x $1750) ....... = $ 29.75 
Total Monlhly Reliremenl Benefit 
al age 65 .............................................. = $277.40' 

•11 you receive the Joint and 66 2/3% Survivor 
Benefit, your benefit would be reduced by a 
factor from Table 1 on page 24. 

EXAMPLE 2: 
Let us now assume that instead of retiring at 
age 65 you elect to retire and receive your 
monthly benefits at age 62. Instead of receiving 
the $277.40 (benefit payable at age 65), your . 
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benefit would be $221.92 (Early Retirement Re
duction Factor of .8000 x $277.4G). If you re
ceive the Joint and 66 213% Survivor Benefit, 
your benefit would be reduced again by a fac
tor from Table 1. 

B. What If I stop work In covered 
employment before I am vested? 

IF YOU ARE NOT VESTED WHEN YOU LEAVE 
COVERED EMPLOYMENT AND INCUR THE 
NUMBER OF CONSECUTIVE BREAKS IN 
SERVICE EQUAL TO YOUR TOTAL VESTING 
SERVICE, YOU WILL NOT RECEIVE ANY 
BENEFITS FROM THE PLAN. 

ARTICLE IX 
IS IT POSSIBLE THAT I MIGHT LOSE 

MY CREDITS FOR VESTING OR 
BENEFIT PURPOSES? 

Yes, depending on your Total Vesting Service, 
you may lose your Credited Service and Vest
ing Service if during any Plan Year you do not 
have credited to you at least 400 hours work- . 
ing in that Plan Year. 

A. Rules for loss of credit prior to 
May 1, 1989 

A break-in-service occurs whenever you work 
less than 400 hours during a Plan Year. If you 
retire before May 1, 1989 (or have no hours of 
service contributed to the Plan on your behalf 
after April 30, 1989) and have less than 10 
Vesting Credits and your number of consecutive 
breaks-in-service (i.e. Plan Years in which you 
are credited with less than 400 hours worked) 
is equal to or greater than your years of Vest
ing Service, you lose credit for all your prior 
years of service and your accrued retirement 
benefit will be canceled. However, in no event 
shall such break-in-service occur earlier than 
the fifth year, 

EXAMPLE 1: 
A participant who had accrued 6 Vesting 
Credits and thereafter earned no Vesting Cred· 
Its for 7 consecutive Plan years ending on or 
before April 30, 1989, would lose all of his 
credits.because the period of his absence was 
greater than the period of his service. 

EXAMPLE 2: 
A participant had 5 Vesting Credits and earned 
no Vesting Credits for 4 years ending April 30, 
1989. Loss of Service is determined based on 
the rules below entitled "Rules for Loss of Credit 
After April 30, 1989." All credit would be lost if 
no Vesting Credit was earned in the Plan year 
ending April 30, 1990 because the number of 
consecutive one year Breaks-in-Service. 

If you lose your total Credited Service and Vest
ing Service as described above, you must start 
your service again as. a new participant. 



B. Rules for loss of credit after 
April 30, 1989 

A break-in-service occurs whenever you work 
less than 400 hours during a Plan Year. If you 
retire or have hours of service contributed on_ 
your behalf to the Plan after April 30, 1989 and 
have less than 5 Vesting Credits and your num
ber of consecutive breaks-in-service (i.e. Plan 
Years in which you are credited with less than 
400 hours worked) is equal to or greater than 
your years of Vesting Service, you lose credit for 
all your prior years of service and your accrued 
retirement benefit will be cancelled. However, in 
no event shall such break-in-service occur 
earlier than the fifth year. 

EXAMPLE: 
A participant who has accrued 3 Vesting Cred
its as of April 30, 1990 and thereafter earns no 
Vesting Credits for 5 consecutive Plan Years. 
Then participant would lose all of his credits 
because the period of his absence was greater 
than the period of his service. If you lose your 
total Credited Service and Vesting Service as 
described above, you must start your service 
again as a new participant. 

C. General Exceptions 

A break-in-service will not occur and you will not 
lose your total credits for vesting or benefit 
purposes if you work less than 400 hours in 
covered employment during a Plan Year and 
you: 

(1) have been disabled so as to be unable 
to work at least ninety {90) consecutive days 
during the Plan Year; 

(2) have entered into the Armed Forces of 
the United States and return to work within 
ninety {90) days of your discharge from a hos
pital, if you are hospitalized at the time of your 
separation from the service; 

(3) remain employed by or become a Par
ticipating Employer, but in a category of work not 
covered by a Collective Bargaining Agreement 
or are self-employed as a sole proprietor or 
partner who is a contributing employer to the 
Plan; 

(4) are not employed because of maternity 
or paternity including the placement of a child 
wilh your for adoption and/or the caring of such 
child by you for the period immediately follow
ing such birth or placement. You will be credited 
with a maximum of 200 hours of credited ser
vice during a Plan Year for such absences to 
prevent a break-in-service. The creditin·g of the 
200 hours Is solely for the purpose of excusing 
a break-in-service and will not be used for 
purposes of vesting or benefit accrual; 

(5) have 10 or more years of Vesting Ser
vice, (5 or more years If you retired after April 
1989) in which event you will be "vested" (see 
prior Question). 
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However, if you are vested and you fail to be 
crediled for any hours worked in any 2 consecu
tive Plan Years and you fail to be credited for 
400 hours of work during the Plan Year imme
diately following the 2-year period, the Credited 
Service earned to this date will be valued at the 
Benefit Level in effect during the Plan Year in 
which you last worked 400 or more hours in 
covered employment. 

IMPORTANT NOTICE 
IF, AT ANY TIME AFTER MARCH 1, 1988 YOU 
PERFORM WORK IN THE ACRA-LOCAL 725 
INDUSTRY FOR A NONCONTRIBUTORY 
EMPLOYER {I.E. ONE WHO IS NOT OBLI
GATED OR PERMITTED TO MAKE CONTRI• 
BUTIONS TO THE PENSION PLAN FOR ANY 
REASONS, SUCH AS NOT HAVING A COL· 
LECTIVE BARGAINING AGREEMENT WITH 
LOCAL UNION 725), THEN YOU COULD 
HAVE YOUR EARLY RETIREMENT DATE DE
FERRED, BECOME INELIGIBLE FOR DEATH 
AND DISABILITY BENEFITS, HAVE YOUR 
ACCRUED CREDITS VALUED AT THE LEVEL 
THEN IN EFFECT, AND INCUR A REDUC
TION IN YOUR MONTHLY BENEFIT IN OR
DER TO PROVIDE YOUR SPOUSE'S PRE-RE• 
TIREMENT SURVIVOR BENEFIT. 

ARTICLE X 
WHAT IF I BECOME DISABLED? 

If you have become totally and permanently dis
abled and you have been credited with at least 
5 years of Credited Service, then you may be 
eligible for a disability benefit under the Plan. 
Your disability benefit will be based on the 
accrued benefits earned and in effect on the 
date you became disabled (see page 18). 

EXAMPLE 
Disability Benefit 
CASE #1 - Let's assume that you are other than 
a Journeyman and you become totally and per
manently disabled when you are 50 years old. 
You had fifteen (15) years of Credited Service 
earned through April 30, 1978 plus you had 
$1800 contributed to the Plan on your behalf in 
Plan Year 1979 and $2,000 contributed to the 
Plan on your behalf in Plan Year 1980 at which 
time you become disabled. 

Your Monthly Disability Retirement Benefit 
would be computed as follows: 

For Service prior fo April 30, 1978 
(15 X $19.20) ....................................... = $288.00 

PLUS 
For Service after April 30, 1978 Plan Year 

ending 1979 ($1,800) x 1.95% .......... = $ 35.10 
Plan Year ending 1980 ($2,000 x 1.95% ... = t 39.00 
Monthly Disability Retirement Bane fit ........ = $362.1 O 

CASE #2 - Let us assume that your job clas
sification is A Journeyman and you become 
totally and permanently disabled at age 50. 

You had twelve (12) years of Credited Service 

( 
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earned through April 30, 1978 plus you had 
$1,700 of contributions in Plan Year 1979, 
$1,900 of contributions in Plan Year 1980 and 
$2,200 in Plan Year 1981 at which time you 
became disabled. 

Your Monthly Disability Retirement Benefit 
would be computed as follows: 

For Service prior to April 30, 1978 
(12 X $31.20) ....................................... = $374.40 

PLUS 
For Service after April 30, 1978 

Plan Year 1979 ($1,700 x 1.95%) ..... = $ 33.15 
Plan Year 1980 ($1,900 x 1.95%) ..... = $ 37.05 
Plan Year 1981 ($2,200 x 1.70%) ..... = $ 37.40 

Monthly Disability Retirement Benefit ........ = $482.00 

Your disability benefit would be payable on the 
first day of each month. The first payment will 
not be paid until you furnish the Board of Trusi
ees with a copy of the disability award granted 
by the Social Security Administration or in cer
tain circumstances written certification from two 
(2) medical doctors on the form approved by the 
Plan. The first payment will be a monthly amount 
and will be payable with the later of commence
ment of your Social Security disability payments 
on the date set forth in the medical certifications 
and receipt by the Board of Trustees of your 
application for disability benefit. Your last pay
ment would be (i) it you recover from disability 
prior to your normal retirement date, the pay
ment due following the loss of eligibility for 
Social Security benefits, or (ii) it you die with
out recovering from your disability, the payment 
due next preceding your death, or the 60th 
monthly payment, whichever is later. 

IMPORTANT: You should submit a disability ap
plication to the Board of Trustees no later than 
the same time you file your application with 
Social Security Administration. Your disability 
benefit may be payable retroactively, but not to 
a date earlier than the date on which the Pen
sion Trust Fund receives your application for 
disability benefits. 

The term total and permanent disability shall not 
include disabilities for chronic alcoholism, drug 
addiction or disabilities incurred as the result of 
a felonious enterprise or self-inflicted injury. 

A disability benefit is not available to a partici
pant who has elected early retirement (tor a 
reason other than injury or illness tor which the 
Individual is seeking a disability award pursuant 
to the Plan) nor to a participant who is eligible 
for normal retirement benefits. A participant 
must have had some hours of service under the 
Plan within an eighteen (18) month period of 
becoming totally and permanently disabled. 

ARTICLE XI 
WHAT ARE THE DIFFERENT WAYS MY 

BENEFITS CAN BE PAID? 

You may change your choice at any time before 
IS 

you retire by filing a written form. There are stan
dard form ol benefits and optional form of ben
efits. A standard form of benefit will be received 
by you unless you elect an optional form of 
benefit. All options must be elected in writing on 
forms provided by the Trust Fund. In the case 
of married participants, the optional forms of 
benefits and other elections must be signed by 
both the participant and the participant's 
spouse. 

A. Standard Forms of Benefits. 

(1) Non Married Participants Five Year 
Certain Benefit. Under this method you will re
ceive a retirement income of a lesser monthly 
amount for the rest of your lite; however, your 
retirement benefit payments are guaranteed for 
a minimum of 5 years (60 monthly payments). 
That is, it you die within 5 years after your 
retirement, your beneficiary would continue to 
receive the Sf!me benefit you were receiving for 
the balance of the 5 years. 

(2) Married Participants Joint and Survivor 
Annuity. If You Are Married - The standard 
benefit tor married people is a "66 2/3% hus
band and wife Uoint and survivor) annuity." This 
may take the form of either a Joint and Survi
vor Annuity (tor those who have reached retire
ment) or a Pre-Retirement Survivor Annuity. For 
purposes of the descriptions that are contained 
in the Summary Plan Descriptions both the Joint 
and Survivor Annuity and the Pre-Retirement 
Survivor Annuity are referred to as the Spouse's 
Survivor Annuity. This pays you a monthly pen
sion tor your lite. Upon your death, your spouse 
will receive a monthly pension tor lite equal to 
one-halt of the monthly pension paid to you 
while you were alive. This benefit pays a smaller 
monthly amount for your lifetime than the "5 year 
lifetime certain" benefit to pay the cost of pro
vidi_ng a monthly pension tor the lite of your 
spouse. 

B. Optional Benefits. 

(1) 5 Year Lifetime Certain - This pays 
you a monthly pension for your lite with a 
guarantee of 5 years of payments. (This is the, 
·same as the Standard Benefit tor Non-Married 
Participants). 

(2) 10 Year Lifetime Certain - This pays 
you a monthly pension tor your lite with a guar
antee of 10 years of payments. 

(3) 50% Joint and Survivor Annuity- This 
pays you a monthly pension tor your lite. Upon 
your death, your spouse will receive a monthly 
pension paid to you while you were alive. 

( 4) I 00% Joint and Survivor Annuity- This 
pays you a monthly pension for your lite. Upon 
your death, your spouse will receive a monthly 
pension tor lite equal to 100% of the monthly 
pension paid to you while you were alive. 

(5) Lump Sum Distributions- The Plan has 



an extremely limited Lump Sum Distribution pro
vision. Where the value of the benefit is under 
$3,500 the Plan may require Lump Sum Distri
butions. The Participant has no right to elect a 
Lump Sum Distribution. In the event the Em
ployee receives a Lump Sum distribution, cer
tain federal tax rules apply regarding the taxa
tion of that distribution and, rollovers and man
datory withholding by the Plan. If further infor
mation is sought regarding such matters please 
contact the Plan Administrator for a copy of the 
Notice. 

(6) Survivor Benefit Option (A Pre-Retire
ment Benefit) - If you have ten years of Cred
ited Service, are age 55 or older, and are 
married, you may elect the Survivor Benefit 
Option. You can elect this option by filing a 
Special Form with the Board of Trustees any 
time prior to retirement and after meeting the 
foregoing requirements. The benefit will become 
effective immediately after your 55th birthday, or 
on the date such Form is filed with the Trustees, 
whichever is later. 

If you choose this Optional Pre-Retirement 
Death Benefit, then your benefit at retirement 
will be reduced by a small amount which reflects 
the cost of this additional benefit. The reduction 
will be .65% per year of coverage. 

C. Cost. 

The cost of providing the spouse's survivor 
benefit is paid by reducing the amount of the 
benefit paid at your death, or if you retire, by 
reducing the amount of the reduction paid, at 
your retirement. You can avoid having a reduc
tion of benefits, having no lifetime survivor 
benefit paid to your spouse, by waiving the 
spouse's survivor benefit. A waiver must be 

, accomplished on a written form provided by the 
Trust Fund electing another form of benefit and 
must be signed by the participant and the 
participant's spouse. The cost of electing an 
optional survivor's benefit is paid by reducing 
the amount of the benefit payable upon your 
retirement or upon your death. The amount of 
reduction is determined by actuarial portions as 
set forth in the Plan and your Summary Plan 
Description. 

EXAMPLE: 
Survivor Benefit Option 
Let's assume that you are a male and choose 
the Survivor Benefit Option and it becomes 
effective on your 55th birthday. Let's also as
sume that your spouse is the same age as you. 

CASE #1 - Death before retirement, but on or 
after age 55 and completing 10 years of Cred
ited Service: 

Suppose you were to die at age 62 and your 
age 65 5 Year Certain and Life Benefit comes 
out to be $883.22 per month. 
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Age65 Ealy Joint & 66 2/3 
5Year Retirement SuM\llr SuM\llr 

Certain & factor (lrom Benefit 8'nefit factor Your 
life Month~ · Table 2A Option (lromTaWe 1 Age 62 

Benefits Page 11) facior Page 11) 8'neli1s 
$8S3,22 X ,925 ,9545 X 88% = $686,23 

The Survivor Benefit Option coverage was in 
effect 7 years at 65% per year. You would have 
received a benefit of $686.23 per month if you 
had retired on the day of your death. Your 
spouse is entitled to two-thirds (66 2/3) of this 
or $457.02 per month, after your death at age 
62, for as long as she lives. 

CASE #2 - Death after retirement: 
Suppose you live to age 65 and your age 65 5 
Year Certain and Life Benefit is to be $883.22 
per month, and you had elected the Survivor 
Benefit Option coverage at age 62. 

Age65 Joint &66 2/3 
SYear Survivor Survivor 

CBrtain & B,nelt Benefit factor Your 
life Monthly Opoon (lrorn TaWe I Age62 

Benefits factor Page 11) B,nellis 
$883.22 X .9805 X 86% = $744.75 

The Survivor Benefit Option coverage was in 
effect 3 years at 65% per year. 

You would receive $744.75 per month for the 
rest of your life. After your death, your surviv
ing spouse would receive two-thirds (66 231) or 
$496.50 per month for the rest of her life. 

D. Death while an Active Employee partlcl• 
pating in the Plan if Survivor Benefit 
Option is not in effect. 

Upon your death under these circumstances, 
your beneficiary is eligible to receive a lump
sum payment based (a) on your full years of 
Credited Service earned between May 1, 1962 
and April 30, 1978 but not more than 25, and 
(b) the annual contributions received on your 
behalf for each Plan Year commencing May 1, 
1978. Such Lump Sum Death Benefit shall be 
computed in the following manner. 

1. For Mechanical Tradesman or Appren
tice Helpers, $350.00 multiplied by the number 
of full years of Credited Future Service earned 
between May 1, 1962 and April 30, 1978 plus 
55% of the contributions earned in each Plan 
Year after May 1, 1978. 

2. For A or B Journeymen, $350.00 mul
tiplied by the number of full years of Credited 
Service earned between May 1, 1962 and April 
30, 1975 plus $1,000 multiplied by the number 
of full years of Credited Future Service earned 
between May 1, 1975 and April 30, 1978 plus 
55% of the contributions earned in each Plan 
Year after May 1, 1978. 

However, the total Lump Sum Death Benefit will 
not exceed the amount of your anticipated 
monthly benefit as of your date of death (calcu-

( 

( 



lated in the same way as your Normal Retire
ment Benefit) multiplied by 100. 

EXAMPLE 
CASE #1 - Let's assume that since May 1, 1962 
you worked continuously as a Mechanical 
Tradesman for a contributing employer until April 
30, 1978. During this period you accumulated 
sixteen full years of Credited Future Service. 
Further, you earned $1,000 in contributions in 
each of the next two Plan Years (1979 and 
1980). Your Lump Sum Death Benefit at that 
point would be computed as follows: 

Based on 16 years ol Credited Future Service earned 
between May 1, 1962 and April 30, 1978 
(16Years ic $350.00) ........................... = $5600.00 

Based on Contributions earned after May 1, 1978 
For Plan Year 1979 (55% x $1,000).... $ 550.00 
For Plan Year 1980 (55% x $1,000) .... $ 550.00 

Total Lump Sum Pre-Retirement - --
Death Benefit .......................................... $6,700.00 

CASE #2 - Let us assume that you worked 
continuously as a A or B Journeyman from May 
1, 1962 until April 30, 1978. During this period 
you accumulated sixteen full years of Credited 
Future; thirteen (13) between May 1, 1962 and 
April 30, 1975 and three (3) more in the period 
between May 1, 1975 and April 30, 1978. Fur
ther, you earned $1,000 in contributions in each 
of the next two years (1979 and 1980). Your 
Lump Sum Death Benefit at that point would be 
computed as follows: 

Based on 13 years of Credited Future Service earned 
between May 1, 1962 and April 30, 1975 
(13 Years x $350.00) ........................... = $4,500.00 

Based on 3 Years of Credited Future Service earned 
between 

May 1, 1975 and April 30, 1978 
(3 Years x $1,000) ................................. $3,000.00 

Based on Contributions earned alter May 1, 1978 
For Plan Year 1979 (55% x $1,000).... $ 550.00 
For Plan Year 1980 (55% x $1,000).... i 550.00 

Total Lump Sum Pre-Retirement 
Death Benefit .......................................... $8,650.00 

You should go to your local Social Security 
office for assistance in determining the amount 
which may be payable to you under the Social 
Security Act. 

E. How do I elect Option Forms of Benefit? 

(1) Election of Optional Benefits. Optional 
forms of benefits must be elected on a timely 
basis prior to the date of your actual retirement 
in writing to the Board of Trustees. If you are 
married such an election must be on a form 
provided by the Trust Fund and signed by the 
participant and the participant's spouse. Evi
dence of good health may be required at the 
discretion of the Board of Trustees. Revocation 
of an election may be done no later than ten (10) 
days after the receipt of your first benefit pay
ment and such revocation must be in writing to 
the Board of Trustees. 
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Your spouse must consent in writing to an elec~ 
tion of, or any revocation of any election not to 
receive the standard husband and wife annuity. 
If you elect not to have benefits paid as a hus
band and wife Qoint and survivor) annuity then 
your spouse will not be paid a monthly pension 
for life. You can revoke an election any time 
but not less than ten (10) days after you 
receive your first pension check. If you revoke 
an election you will automatically be paid the 
standard benefit unless you elect another op· 
tional benefit. 

(2) Waiver. You may waive the spouse's 
survivor benefit by filing a written election. How
ever, if you should die before retirement, your 
spouse will not be paid a monthly survivor 
benefit payable for life. Your spouse must con
sent in writing to this waiver. Please contact the 
Fund Office if you want to waive the 
spouse's survivor benefits. 

(iii) IMPORTANT NOTICE: REVOCA· 
TION OF A JOINT AND SURVIVOR OPTION, 
ELECTION OF ANY OTHER FORM OF BEN
EFIT AND/OR DESIGNATION OF A BENEFI
CIARY OTHER THAN YOUR SPOUSE RE
QUIRES THAT A WRITTEN FORM AND THE 
WRITTEN CONSENT OF YOUR SPOUSE BE 
FILED WITH THE FUND OFFICE. ANY PRO· 
VISION OF ANY AGRE.EMENT WITH ANY 
OTHER PARTY, INCLUDING ANY. PRENUP
TIAL AGREEMENT, SETTLEMENT AGREE· 
MENT, WILL, TRUST AGREEMENT, OR ANY 
CONTRACT OF ANY KIND OR ANY COURT 
ORDER, RULING, LIEN, ASSESSMENT, 
DOCUMENT OR ARRANGEMENT WHATSO· 
EVER (OTHER THAN A QUALIFIED DOMES
TIC RELATIONS ORDER AS DESCRIBED IN 
SECTION Ill) CANNOT CHANGE THE FORM 
OF BENEFIT PROVIDED FOR A MARRIED 
PARTICIPANT WITHOUT FILING .THE WRIT
TEN ELECTION FORM DESIGNATING THE 
NEW FORM OF BENEFIT, AND/OR NEW 
BENEFICIARY AND THE WRITTEN CONSENT 
OF THE SPOUSE. 

F. What happens if I have not designated a 
beneficiary? 

If you have not designated a beneficiary in 
writing and have not filed it with the Fund Of
fice then the lump sum death benefit may be 
paid to your named beneficiary on file with the 
Health and Welfare Fund. If the named benefi
ciary predeceases you or you have not desig
nated a beneficiary, then the Trustees may di
rect the death benefits be paid to your spouse. 
If you do not have a spouse then the benefit will 
be paid equally among your surviving lineal de• 

· scendants (per stirpes). If you have no line of 
descendents then the benefits will be paid to 
your estate. 

G, Lump Sum Distributions and Rollovers 

Where the value of the total benefit Is under 
$3,500 the plan may require a Lump Sum Dis
tribution. The Participant has no right to elect 



such a Lump Sum Distribution. No other Lump 
Sum Distribution is permitted under the Plan. A 
Lump Sum Distribution may be eligible for 
"rollover" A payment from the plan that is eligible 
for "rollover" can be taken in two ways. You can 
have all or any portion of your payment eligible 
for a rollover either (1) PAID IN A "DIRECT 
ROLLOVER" or (2) PAID TO YOU. A rollover is 
a payment of your Plan benefits to your indi
vidual retirement arrangement (IRA) or to an
other employer plan. This choice will affect the 
tax you owe. 

(1) If you choose a DIRECT ROLLOVER 
- Your payment will not be taxed in the current 
year and no income tax will be withheld. 

Your payment will be made directly to your IRA 
or, if you choose, to another employer plan that 
accepts your rollover. 

Your payment will be taxed later when you take 
it out of the IRA or the employer plan. 

-(2) If you choose to have your Plan ben
efits PAID TO YOU -

(i) You will receive only 80% of the 
payment, because the Plan administrator is re
quired to withhold 20% of the payment and sent 
it to the IRS as income tax withholding to be 
credited against your taxes. 

EXAMPLE: If your eligible rollover distribution is 
$3,500, only $2,800 will be paid to you because 
the Plan must withhold $700 as income tax. 
However, 'when you prepare your income tax 
return for the year, you will report the full $3,500 
as a payment from the Plan. You will report the 
$700 as tax withheld, and it will be credited 
against any income tax you owe for the year. 

Your payment will be taxed in the current year 
unless you roll it over. You may be able to use 
special tax rules that could reduce the tax you 
owe. However, if you receive the payment be
fore age 59 1/2, you also may have to pay an 
additional 10% tax. 

(ii) Sixty-Day Rollover Option for 
amounts paid directly to you. If you have an eli
gible rollover distribution paid lo you, you can 
still decide to rollover all or part of it to an IRA 
or Mother employer plan that accepts rollovers. 
If yo·u decide to rollover, you must make the 
rpll.o.ver within 60 days after you receive the 

· payment. The portion of. your payment that is 
'rolled over will not be taxed until you take it out 

.of the IRA or the employer plan. 

You can rollover up to 100% of the eligible 
rollover distribution, including an amount equal 
to the 20% that was withheld. If you choose to 
rollover 100%, you must find other money within 
the 60-day period:to contribute to the IRA or the 
employer plan to replace the 20% that was with
held. On the other hand, if you rollover only the 
BO% that you received, you will be taxed on the 
20% that was withheld. 
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EXAMPLE: Your eligible rollover distribution is 
$3,500, and you choose to have it paid to you. 
You will receive $2,800 and $700 will be sent 
to the IRS as income tax withholding. Within 60 
days attar receiving the $2,800, you may rollover 
the entire $3,500 to an IRA or employer plan. 
To do this, you rollover the $2,800 you received 
from the Plan, and you will have to find $700 
from other sources (your savings, a loan, etc.). 
In this case, the entire $3,500 is not taxed until 
you take it out of the IRA or employer plan. If 
you rollover the entire $3,500 when you file your 
income tax return you may get a refund of the 
$700 withheld. 

If, on the other hand, you rollover only $2,800, 
the $700 you did not rollover is taxed in the year 
it was withheld. When you file your income tax 
return you may get a refund of part of the $700 
withheld. (However, any refund is likely to be 
larger if you roll over the entire $3,500.) 

(3) A number of complex federal tax issues 
and elections apply to such Rollovers. For more 
information you may contact the Fund Office to 
obtain a copy of "SPECIAL TAX NOTICE RE
GARDING PLAN LUMP SUM DISTRIBU
TIONS." 

ARTICLE XII 
CAN I LOSE ANY OF MY BENEFITS 

FROM THIS PLAN? 

Your Pension Plan is a valuable tool for planning 
for your retirement years. As you work for con
tributing Employers, you continue to build ser
vice for vesting and for calculating your monthly 
benefit. Obviously, the longer you work for con
tributing Employers, the greater your monthly 
benefit will become. Although you may intend to 
continue your covered employment until your 
normal retirement date, there may be a time 
when your personal situation will prevent you 
from carrying out your intentions. Consequently, 
you should be aware of the following circum
stances which could cause you to lose or for
feit your benefits under this Plan: 

(1) II you fail to be credited with at least 4rs 
during any Plan Year, you will lose your total 
Credited Service and Vesting Service unless 
you meet certain requirements as explained 
under the question "Is it possible I might lose my 
credits for benefit purposes?" (See Section IX). 

(2) II you lose your Credited Service, as 
provided in (1) above, then you are considered 
as a terminated employee, and you must start 
your Credited Service and Vesting Service anew 
if you again become a participant in the Plan. 

(3) If your service is terminated before you 
have 1 O Vesting Credits (5 Vesting Credits af
ter April 30, 1989), then you have no benefits 
under the Plan whatsoever. 

(4) If you enter into employment after re
tirement, in any work in the same industry, in the 

( 
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same trade or craft and the same geographical 
area covered by the Plan, your benefits shall not 
be payable for any months you work more than 
40 hours, upon commencement of such employ
ment. You must notify the Board of Trustees, in 
writing within 30 days after entering upon such 
employment. If you work at such employment in 
a Plan Year you must file an application for re
instatement of your benefits before you can 
begin receiving from this Plan again after you 
retire. 

In addition, if you fail to notify the Board of Trust· 
ees within 3 days after entering ·such employ
ment so that you can continue to receive ben~ 
efits during such periods of reemployment, the 
Trustees may automatically suspend your ben
efits until you file application for reinstatement 
of benefits after you cease such employment. In 
that case, when benefits recommence, the Trust-

--· ,i,eii are entitled to offset from those future 
benefits a certain amount until the total sum of 
benefits received during such period of employ· 
ment has been recouped by the Fund. 
(See Section XIII "Can I Work While Receiving 
Benefits?") 

If you elect Early Retirement and later become 
reemployed in the same industry, in the same 
trade or craft and the same geographical area 
covered by the Plan including contributions 
received from reciprocal agreements your ben
efit payment will cease in accordance with the 
first paragraph of this item 4 above. You will 
accrue benefit credits during the -period of re
employment and your monthly benefit will be 
recalculated upon your return• to a retired sta· 
tus. The recalculation will actuarially value the 
new accrued benefit credits earned based on 
your then attained age and this amount will be 
added to your previous monthly benefit. If you 
return to work under ,a reciprocal agreement you 
may elect not to stop your monthly benefit 
payment. In that event no reciprocal contribu• 
lions will be accepted by the Fund and you will 
accrue no further benefit credits during this 
period of reemployment. 

(5) If you become totally and permanently 
disabled, but have less than 5 years of Credited 
Service, you will not be eligible for a disability 
benefit. If your disability consists of chronic al· 
coholism or addiction to narcotics, or if such in· 
capacity was contracted, suffered or incurred, 
while you engaged in a felonious enterprise, or 
resulted therefrom, or resulted from an intention
ally self-inflicted injury or drug overdose you will 
not be eligible for a disability benefit. 

(6). If you work for an employer not signa• 
tory to a Collective Bargaining Agreement with 
the Union or an employer·not authorized by the 
Board of Trustees to make contributions into the 
Trust Fund, you will not be given any Credited 
Service or Vesting Service for this work and may 
-lose your Credited Service and Vesting Service 
as described in (1) above. 

(7) If you fail to supply the necessary writ· 
19 

ten information as required by the Trustees or 
make a false statement material to your claim. 

(8) If the Plan is discontinued and the as· 
sets of the Plan are insufficient to provide full 
payment of accrued liabilities for all participants 

(9) Death of a participant who has at least 
ten (10) years of Credited Service and is over 
age 55 al the time of death, who elected not to 
have the Survivor Benefit Option. In this event, 
your beneficiary would receive only the benefit 
described in item (b), see example of "How 
Your Early Retirement Benefit is Computed" 
in Section VII (3). 

(10)Election of payment of benefits on a 5 
Year Certain and Life basis will prevent pay
ments from continuing after your death to your 
spouse, however, you or your beneficiary are 
guaranteed to receive at least 60 payments. 

(11)1f you work more than 400 hours, but 
less than 1,000 hours during a Plan Year you will 
not suffer a break in service, but you will also 
not receive a full year of Vesting Service for that 
Plan Year. 

(12) In no event may your annual retirement 
benefit from the Plan exceed the legal limit of 
the lesser of the sum described in paragraph 
f_V(1) or 100% of the average annual compen· 
sation you receive in the three (3) years which 
produce the highest amount. 

(13)11, at any time after March 1, 1988 you 
perform work in the ACRA-Local 725 Indus• 
try for a noncontributing employer (i.e. one 
who Is not obligated or permitted to make 
contributions to the Pension Plan for any 
reason, such as not having a collective bar
gaining agreement with Local Union 725),' 
then you would have your early retirement 
age increased, _become Ineligible for death 
and disability benefits, have your accrued 
credits valued at the level then In effect, and 
incur a reduction in your monthly benefit in 
order to provide your spouse's re-retirement 
survivor be~efit. 

EXAMPLE OF EARLY RETIREMENT LIMITA
TION: Under the terms of the Plan a participant 
may elect to Early Retire if he has reached the 
age of 55 and has earned at least 10 years of 
credited service under the Plan. Sometime 
aher March 1, 1988 you decide to go to work 
within the industry and. within the geographic 
region of Local No. 725 for an employer who is 
not signatory to a collective bargaining agree
ment with Local 725. Every year or partial year 
you work for such an employer will mean that 
your Early Retirement eligibility date will be 
postponed one year. If you work for such an 
employer for two (2) years then you will not be 
eligible for Early Retirement until you are 
age 57. 

EXAMPLE OF DISABILITY RETIREMENT 
LIMITATION: You decide to go to work in the 



industry and within the geographic region of 
Local No .. 725 for an employer who is not sig
natory to a collective bargaining agreement with 
Local No. 725, you will not be eligible for a 
Disability Pension Benefit under the Plan. 

EXAMPLE OF BENEFIT LIMITATION: If you 
perform any employment in the Local No. 725 
industry not covered by a collective bargaining 
agreement after March 1, 1988 the value of all 
your credits earned will be frozen at the benefit 
level in force at the time you first performed such 
work. You will not be entitled to any increase in 
the benefit level except with the respect to any 
future service you might earn after you are 
reemployed by a Contributing Employer to the 
Plan. 

EXAMPLE OF LOSS OF LUMP SUM DEATH 
BENEFITS: If you decide to go to work in the 
industry and within the geographic region of 
local No. 725 for an employer who is not sig
natory to a collective bargaining agreement with 
local No. 725 on or after March 1, 1988 and you 
should die, no lump Sum Death Benefit will be 
payable if death occurred within a two year 
period of such employment. 

EXAMPLE OF LOSS OF SUBSIDIZATION 
FOR THE COST OF SPOUSE'S SURVIVOR 
BENEFIT: If you decide to go to work in the 
industry and within the geographic region of 
Local No. 725 for an employer who is not a 
signatory to a collective bargaining agreement 
with local No. 725 on or alter March 1, 1988 the 
Fund will not subsidize the cost for providing the 
pre-retirement survivor benefit. This cost will be 
charged against your earned benefits for each 
year or partial year you worked for such an 
employer. The cost factor (reduction) is: 

Joint & Survivor 
Option 
50% 

66 2/3% 
100% 

Ages 
30 to 55 

.03% 
.033% 

.0385% 

ARTICLE XIII 

Ages 
55 to 65 

.054167% 
.07% 
.10% 

CAN I WORK WHILE RECEIVING 
BENEFITS? 

If you enter into any employment after retire
ment, any work in the same industry, same trade 
or craft in the same geographical area covered 
by the Plan (including under reciprocal agree
ments) your benefits shall not be payable for the 
months of such activity if you work 40 or more 
hours in such month. An Employee must notify 
the Board of Trustees in writing within 10 days 
after entering such employment. Thereafter, in 
order to have your benefits recommence, you 
must first cease such employment and then file 
an application for reinstatement of your benefits 
advising the Trustees that you have ceased such 
employment. If you fail to notify the Trustees of 
such employment then the Trustees can offset 
the amount of Pension benefits you receive 
during the period ·of such employment from 
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future benefits payable to you. The maximum 
amount which may be offset is 25% per month 
until the full amount if recouped. 

If you elect Early or Normal Retirement and 
should become employed by an employer un
der a reciprocal agreement and elect to have 
your early retirement pension benefits continue 
to be paid through the period of employment in 
the reciprocal local, you may do so, however, in 
that event, you will not earn any additional, 
credited service or increase.in your benefit level. 

NOTE: 

(a) You may continue to work but once you 
reach age 70 1/2 your monthly benefit must 
commence. You will also accrue benefit credits 
on contributions made in your behalf for covered 
employment after you are age 70 1/2. 

(b) If, at any time after March 1, 1988 you 
perform work in the ACRA-Local 725 Indus
try for a noncontributing employer (i.e. one 
who is not obligated or permitted to .make 
contributions to the Pension Plan for any 
reason, such as not having a collective bar• 
gaining agreement with Local Union 725), 
then you could have your early retirement 
age increased, become ineligible for death 
and disability benefits, have your accrued 
credits valued at the level then in effect, and 
incur a reduction In your monthly benefit in 
order to provide your spouse's pre-retire
ment survivor benefit. 

ARTICLE XIV 
WHAT HAPPENS IF THE 

PLAN TERMINATES? 

Although your contributing Employers intend to 
make contributions sufficient to maintain the 
Plan on a sound actuarial basis and although 
there are certain legal minimum annual contri
butions which must be made in order to main
tain the Plan, neither your contribution Employ
ers nor any of its officers, agents, Employees or 
the Board of Trustees guarantees, in any man
ner, that contributions will be made. All contri
butions made by your Employers will be placed 
in the Trust Fund and all benefits under the Plan 
will be paid from the Trust Fund. Any person 
having any claim under the Plan will look solely 
to the assets of the Trust Fund for satisfaction. 

If the Plan is terminated for any reason, the 
assets of the Trust Fund will be distributed to 
participants and to the beneficiaries of the Plan. 
The distributor of assets will be determined and 
approved by the Pension Benefit Guaranty· 
Corporation, a corporation within the Depart
ment of labor. 

ARTICLE XV 
HOW IS MY PLAN ADMINISTERED? 

The Board of Trustees administer the Plan and 

( 
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acts as the Plan Fiduciary. The Trustees have 
authority to make the rules and regulations 
necessary for the day-to-day operations of the 
Plan. 

ARTICLE XVI 
HOW DO I FILE A CLAIM FOR 
BENEFITS UNDER MY PLAN? 

If you wish to file a claim for benefits under the 
Plan it shall be directed in writing to the atten
tion of the Trustees. 

ARTICLE XVII 
IF MY CLAIM IS DENIED, 

HOW DO I FILE AN APPEAL? 

If you make a claim for benefits under the Plan 
and all or part of it is denied, the Trustees will 
notify you of the reasons for the denial with 
specific reference to the appropriate plan pro
visions. The Trustees will also tell you how you 
can appeal this decision. You may also appeal 
if you have not had a response within 90 days 
alter filing your original claim for benefits. 

The appeal process is stated below for your 
information. 

(1) Within 60 days of receiving the 
Trustee's determination letter, you may send a 
certified or registered letter to the Trustees in
dicating your reasons for appeal and any addi
tional information to support your claim for 
benefits. 

(2) If the Trustees, after reviewing this in
formation still determine you are not entitled to 
the benefits you claim, you or your representa
tive can appeal personally to give further writ
ten or oral support to your claim and to review 
any pertinent documents. 

(3) Within 60 days of your appearance, the 
Trustees will notify you by certified letter of its 
final decision and the specific reasons for its 
decision. 

ARTICLE XVIII 
DIRECT DEPOSIT 

(a) Election to Use Direct Deposit: If the 
participant wishes to continue or to initiate a 
new direct deposit program he must sign the 
agreement provided by the Trustees. This agree
ment requires the participant to acknowledge 
that Pension Trust Fund has agreed to the 
participant's request for direct deposit solely as 
an accommodation to the participant, that the 
Trust Fund can not guarantee that the checks 
will be properly credited to the account of the 
participant. Therefore the participant agrees to 
hold harmless and indemnify the Trust Fund 
from any loss or damage including bank 
charges, penalties, etc. which might result from 
the direct deposit check not being deposited in 
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the account of the participant, for any reason 
beyond the control of the Pension Trust Fund. 

(b) Failure to File Election to Use Direct 
Deposit: If, alter a request for direct deposit the 
Agreement discussed in paragraph (a) is not 
received by the Trust Fund within 35 days of 
notice from the Trust Fund, the participant will 
be deemed to have elected to discontinue direct 
deposit. The Trust Fund will forward the check 
for benefits directly to the participant at the last 
address on the records of the Pension Fund. 

This procedure has been adopted in order to 
save cost to the Trust Fund and/or the partici
pant, which may arise from non-crediting of a 
check to the account of the participant through 
no fault of the Pension Trust Fund. The primary 
advantage of not using direct deposit is \hat the 
participant will receive the check and knows 
when to expect it. If it does not arrive in a normal 
time he can advise the Trust Fund. The check 
has not been deposited and therefore should 
not issue checks or otherwise act in a maf'lner 
which could result in bank charges or penalties. 

ARTICLE XIX 
STATEMENT OF ERISA RIGHTS 

Your rights under the Employee Retirement 
Income Security Act of 1974: As a Participant 
in the AGRA-Local 725 Pension Plan you are 
entitled to certain rights and protections under 
the Employee Retirement Income Security Act 
of 1974. ERISA provides that all plan partici
pants shall be entitled to: 

1. Examine, without charge, at the plan 
administrator's office and at other specified 
locations, such as work-sites and union halls, 
all plan documen'ts, including insurance con- · 
tracts, collective bargaining agreements and 
copies of all documents filed by the plan with the 
U.S. Department of Labor, such as detailed 
annual reports and plan description. 

2. Obtain copies of all plan documents 
and other plan information upon written request 
to the plan administrator. The administrat~r may 
make a reasonable charge for the copies. 

3. Receive a summary of the Plan's an
nual financial report. The plan administrator is 
required by law to furnish each participant with 
a copy of this summary annual report. 

4. Obtain a statement telling you whether 
you have a right to receive a pension at normal 
retirement age (age 65) and if so, what your 
benefit would be at normal retirement age if you 
stop working under the Plan now. If you do not 
have a right to a pension, the statement will tell 
you how many more years you have to work to 
get a right to a pension. This statement must be 
requested in writing and is not required to be 
given more than once a year. The plan must 
provide the statement free of charge. 



5. The procedure for obtaining statement 
of benefit, or any of the above data, must be in 
writing and sent by Certified Mail to the Trust 
Fund in care of its Administrative Manager: 

Core Management Resources 
P.O. Box 840 
Macon, Georgia 31202 

The Plan is required to provide only those 
records and documents required under 29 CRF 
Section 105.3. The Plan will provide witnesses 
for court proceedings, including QUADROS, 
only if the subpoena is duly served under ap· 
plicable law. All information furnished is to be 
subject to the accuracy of information iry the 
files, records and data of the Plan on the date 
that it is provided. Such information will only be 
verified upon actual application for final retire· 
ment benefits. Any statement of benefits is not 
binding upon the Plan, but is merely a projec· 
!ion as to then current calculations. Actual ben· 
efits may be varied and/or may not be available 
based upon the actual provisions of the Plan, 
aod the facts as they are determined to exist at 
the time of actual application for benefits. 

NOTE: Pursuant to certain Federal Court deci· 
sions, any errors contained in any written or oral 
notice, statement or other communication from 
the Pension Trust Fund to any party whatsoever 
which errors do not involve questions of plau· 
sible interruption of Plan provisions are not 
binding on the Plan. Matters which do not in· 
volve question of reasonable interpretation of 
Plan provisions include facts of which the party 
receiving the communication has knowledge or 
should have knowledge (including but not lim· 
ited to their age, marital status, health or that 
of any spouse or dependent), mathematical 
calculations (including but not limited to reported 
hours ·worked, contributions received, math· 
ematical errors in benefit calculation, etc:) or 
matters which contradict the clear and un· 
equivocal terms of the Plan. See e.g. Law v. 
Ernst and Young, 956 F.2d (1st Cir., 1992). 

In addition to creating rights for Plan partici· 
pants, ERISA imposes duties upon the people 
who are· responsible for the operation of the 
employee benefit plan. The people who operate 
your Plan, called "fiduciaries" of the Plan, have 
a duty to do so prudently and in the interest 
of you and other plan participants and 
beneficiaries. 

No one, including ydur employer, your union, or 
any other person, may fire you or otherwise 
discriminate against you in any way to prevent 
you from obtaining a pension benefits or axer· 
cising your rights under ERISA. 

If your claim for a pension benefit is denied in 
whole or in part you must receive a written 
explanation of the reason for the denial. You 
have the right to have the Board of Trustees of 
the Plan review and reconsider your claim. 

Under ERISA, there are steps you can take to 
enforce the above rights. For instance, if you 
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request materials from the Plan and do not 
receive them within 30 days, you may file suit 
in a federal court. In such a case, the court may 
require the plan administrator to provide the 
materials and pay you up to $100 a day until you 
receive the materials, unless the materials were 
not sent because of reasons beyond the con
trol of the Administrator. If you have claim for 
benefits which is denied or ignored, in whole or 
in part, you may file suit in a state or federal 
court. If it should happen that plan fiduciaries 
misuse the Plan's money, or if you are discrimi
nated against for asserting your rights, you may 
seek assistance from ihe U.S. Department of 
Labor, or you may file suit in federal court. 

The Court will decide who should pay court 
costs and legal fees. If you are successful the 
court may order the person you have sued to 
pay these costs and fees. If you lose, the court 
may order you to pay these costs and fees, for 
example, if it finds your claim is frivolous. 

If you have any questions about your Plan, you 
should contact the plan administrator. If you 
have any questions about this statement or 
about your rights under ERISA you should 
contact the nearest Area Office of the U.S. 
Labor Management Service Administration, 
Department of Labor. 

ARTICLE XX 
PENSION BENEFIT GUARANTY 

CORPORATION 

The Department of Labor has by regulation 
taken the position that this type of pension plan 
is covered by the Pension Benefit Guaranty 
Corporation. However, at least one Federal 
Court has rules that. a plan similar to this Plan 
is not covered. If this Plan is so covered then 
benefits under this Plan will be insured as 
described in this section. 

Benefits under the Plan are insured by the 
Pension Benefit Guaranty Corporation (PBGC) 
if the Plan terminates. Generally, the PBGC 
guarantees most vested normal retirement age 
benefits, early retirement benefits, and certain 
disability and survivor's pension. However, 
PBGC does not guarantee all types of benefits 
under covered plans and the amount of benefit 
protection is subject to certain limitations. 

The PBGC guarantees vested benefits at the 
level in. effect on the date of plan termination. 
However, if a plan has been in effect less than 
five years before it terminates, or if benefits 
have been in9reased within the five years 
before plan termination, the whole amount of 
the plan's vested benefits or the benefit 
Increase may not be guaranteed. In addition, 
there is a ceiling on the amount of monthly 
benefit that PBGC guarantees, which Is 
adjusted periodically. 

For more information on the PBGC insurance 
protection and Its limitations ask your Plan 
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' Administrator or the PBGC. Inquiries to the 
PBGC should be addressed to the Office of 
Communications, PBGC, 2020 K Street N.W., 
Washington, D.C. 20006. The PBGC Office ol 
Communications may also be reached by call· 
ing (202) 254-4817. 

ARTICLE XXI 
ASSIGNMENT OF BENEFITS 

For the protection of your interest and those of 
your dependents, your benefits under this Plan 
cannot be assigned and, to the extent permit· 
ted by law, are not subject to garnishment or 
attachment. 

ARTICLE XXII 
PLAN DOCUMENTS 

This description is a summary of your Pension 
Plan documents. We have tried to write this 
summary in clear, understandable and informal 
language. Please refer to the official Plan docu
ments for more extensive information. In the 
event of any conflict between this descrip• 
tion and the Plan documents, the Plan docu
ments will govern. 

You are entitled to examine the Plan documents, 
the Plan Description and the Plan Annual Re
port as soon as they are filed with the Secre· 
tary of labor. These documents may be seen 
in the Fund Office. If you would rather have a 
copy of these documents, send a written re
quest to the Board of Trustees. The charge for 
copying may be up to 25 cents (.25) per page. 

ARTICLE XXIII 
SUMMARY ANNUAL REPORT 

AND PLAN CHANGES 

You wilt receive a summary of the annual report 
of the Plan once each year at no charge. As 
modifications to the Plan are made, you will also 
be notified. 

ARTICLE XXIV 
PART I 

INFORMATION REQUIRED BY THE · 
EMPLOYEE RETIREMENT INCOME 

SECURITY ACT OF 1974 

1. The Plan is administered and main• 
tained by the Joint Board of Trustees at the 
following address: 

BOARD OF TRUSTEES 
A.C.R.A. local No. 725 Health and 
Welfare Trust Fund 
c!o Core Management Resources 
P.O .. Box 840 
Macon, Georgia 31202 
(912) 741-3521 or (888) 741-2673 

2. The Plan is a Pension Plan. It provides 
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retirement, and certain spouse, surviving, death 
and disability, and death benefits. 

3. The names and addresses of the Trust
ees are listed below: 

LABOR 
Roy V. Smith 
1189 N.W. 43rd Terrace 
Ft. Lauderdale, Florida 33313 

Ralph Marinello 
7301 S.W. 98th Street 
Miami, Florida 33156 

Kenneth Scott 
c/o L.U. No. 725 
13185 N.W. 45th Avenue 
Opa Locka, Florida 33054 

Joseph Salary, Ill 
c/o L.U. No. 725 
13185 N.W. 45th Avenue 
Opa Locka, Florida 33054 

MANAGEMENT TRUSTEES 
William Ansley 
7275 N.W. 74th Street 
Miami, Florida 33166 

Robert Malia 
Thermo Air, Inc. 
P.O. Bo 371105 
Miami, Florida 33137 

Wayne K. Masur 
Airtech Air Conditioning 
7805 N.W. 55th Street 
Miami, Florida 33166 

William Sloan 
Hill York Sales & Service Corporation 
10750 N.W. 6th Court 
Miami, Florida 33168 

4. The Employer Identification Number 
(EIN) issued to the Board of Trustees by the 
Internal Revenue Service is 59-6123621 and 
the Plan Number {PN) is 001. 

5. The date of the end of the Plan Year is 
April 30th. 

6. Core Management, P.O. Box 840, 
Macon, Georgia 31202, has been designated as 
the agent for the service of legal process. 

7. FUNDING MEDIUM. Benefits are pro
vided from the provisions of the Collective 
Bargaining Agreement and the Trust Agreement 
and held in a Trust Fund for the purpose of 
providing benefits to covered participants and 
defraying reasonable administrative expenses. 

8. CONTRIBUTION SOURCE. All contri· 
butions to the Plan are made by employers in 
accordance with their collective bargaining 
agreement with A.C.R.A. Local 725. See the 
section enlitted "Statement of ERISA Rights• on 



page 47 if you wish to obtain additional informa
tion about the Collective Bargaining Agreement. 

9. INVESTMENT OF FUND ASSETS. The 
Fund's assets and reserves are invested in 
bank accounts, federal securities in banks, and 
other investments. The investments are man
aged by different Investment Managers, ASB 
Capital Management, Inc., HGK Asset Manage
ment, ICC Capital Management, Karpus Invest
ment Management and Sawgrass Asset Man
agement. See the section entitled "Statement of 
ERISA Rights" on page 47 if you wish to obtain 
additional information concerning the Fund's 
investment assets and checking accounts. 

10. ELIGIBILITY. The Plan's requirements 
with respect to eligibility to receive a benefit as 
well as circumstances that may result in dis
qualifications, ineligibility, or denial or loss of any 
benefits are fully described in the sections of 
this booklet entitled "When May I Retire?" and 
"Can I Lose Any of My Benefits From This 
Plan?" 

11. TYPE OF PLAN. The A.C.R.A. Local 
No. 725 Pension Trust Fund is ·a Pension Plan 
providing retirement, and certain spouse, sur
viving, death and disability, and death benefits. 
All benefits are self-funded out of contributions 
and assets of the Fund, except that: 

(a) certain Pension benefits currently 
or previously in pay statements may be (or have 
been) paid by (purchase of) annuities previously 
purchased by the Plan from Aetna Life and 
Casualty, and 

(b) certain future Pension benefits 
may be paid by purchase of annuities from an 
insurance company or other entity as authorized 
or permitted by ERISA. 

12. ADMINISTRATION OF THE PLAN. The 
Board of Trustees are responsible for the over
all administration of the Plan. For purposes of 
maintaining the necessary records and the 
handling of day-to-day business affairs of the 
Plan, the Trustees have retained the services of 
Consolidated Benefit Services, Inc. 

13. PLAN SPONSORS. The Union and 
Employers participating in the Plan are.the Plan 
Sponsors. A complete list of participating em
ployers may be obtained by written request to 
the Plan Administrator. 

14. PLAN DOCUMENTS. The Plan, the 
Trust Agreement, and all amendments and reso
lutions entered into the Board of Trustees con
stitute the Plan. 

· 15. COLLECTIVE BARGAINING AGREE
MENTS. The United Association Local Union 
No. 725 of Miami, Florida has executed a Col
lective Bargaining Agreement requiring Employ• 
ers to make contributions Into the Fund. Cop· 
les of this Agreement may be secured from the 
Uriion at the address listed below: 
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Union Association Local Union No. 725 
13185 N.W. 45th Avenue 
Opa Locka, Florida 33054 

16. TERMINATION OF THE PLAN. It is the 
intention of the Union and the Employers that 
this Plan shall be continued indefinitely. If the 
Plan were to be terminated by the Trustees the 
assets of the Trust Fund, after the payment of 
all expenses would be used to provide benefits 
for eligible participants until exhausted. 

17. THE FUND CONTRACT ADMINISTRATOR. 
Core Management Resources. 
P.O. Box 840 
Macon, Georgia 31202 
(912) 741-3521 or (888) 741-2673 

18. THE FUND AUDITOR. 
Harold L. Schwartz 
10840 S.W. 113rd Place 
Miami, Florida 33176 

19. THE FUND LEGAL COUNSEL. 
Michael R. Starace, Esquire 
Starace & Lupino 
5975 Sunset Drive, Suite 801 
Miami, Florida 33143 

20. THE FUND CONSULTANT. 
Core Management Resources 
P.O. Box 840 
Macon, Georgia 31202 

21. THE FUND'S INVESTMENT MAN
AGER. Those funds not immediately needed to 
pay benefits and expenses are invested by , 
ASB Capital Management, Inc., HGK Asset 
Management, ICC Capital Management, Karpus 
Investment Management and Sawgrass Asset 
Management as the funds current Investment 
Managers. The performance of the Investment 
Managers is monitored by Pension Fund Evalu
ations,. Inc. 

22. PROCEDURES FOR FILING CLAIMS: 
Your Trustees have attempted to provide you 
with prompt and efficient Claim Service. By 
following the steps shown below when filing a 
claim, prompt service will be assured. 

Secure a claim form from your Administrator 
(address shown below). 

Complete your portion of the form by filling In 
all information requested and signing your name 
on the line specified. 

Forward your completed form, with all itemized 
bills attached to: 
Core. Management Resources 
P.O. Box 840 
Macon, Georgia 31202 

23. CLAIM REVIEW AND CLAIM APPEAL 
PROCEDURES. 

a. If a claim is denied or partly de· 
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nied, you will be notified in writing and given the 
opportonity for a review. 

· b. The written denial will give: 

(1) Specific reason(s} for denial. 

(2) A description of any additional 
material or information necessary to periect the 
claim and the reason why such material or 
information is needed. 

(3) An explanation of the Plan's Claim 
Review Procedure. 

c. If your claim is not acted on within a 
reasonable time, you may proceed to the appeal 
procedure state, described in paragraph "d" 
below, as if the claim had been denied. 

. d. Appeal Procedure: 

(1) Where a claim has been denied or 
partly denied after review, you may appeal the 
denial and have a review, 

(2) Within sixty (60) days after you 
receive written notice your claim has been 
denied,. you or your representative may make a 
written request for review to the Board of Trust
ees in care of: 

Core Management Resources 
P.O. Box 840 
Macon, Georgia 31202 

The written request for review must briefly 
describe the grounds on which the request for 
review is sought. 

(3) You may review pertinent docu
ments relating to the denial and you may sub
mit issues and comments in writing. 

e. Decision of Appeal: A decision will be 
made promptly and delivered to you by the 
Board of Trustees not later than sixty (60) days 
[one .hundred twenty 91200 days in special 
circumstances which require additional time] 
after receipt of your request tor appeal. The 
decision on appeal will be in writing and will 
i~clude specific reasons for the decision. 

f. Exhaustion of claims review and ap-
proved procedure. No action in !aw or in equity 
shall be brought to contest a denial, suspension 
or termination of benefits until the claimant has 
complied with the review and approved proce
dures, unless the Board of Trustees fails to 
render a decision within 120 days after receipt 
of the Notice of Appeal. In no case, however, 
shall any action be brought unless instituted 
within one (1) year from the time the claimant 
received notice of denial, suspension or 
termination. · 

24. RELIANCE ON THIS DOCUMENT. Al· 
though every effort has been made to accu· 
rat?IY describe the Plan, this document is 
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merely a summary of the Plan Document pro
visions. It attempts to explain the provision in 
brief, simple language, in order to make it as 
understandable as possible. Nonetheless, the 
terms and provisions of the Plan Documents 
prevail over this document. There are a number 
of definitions and provisions of the Plan Docu
ments which are not included in this document. 
Moreover, certain of the provisions in this docu
ment are merely summaries of extensive, spe
cific, and detailed provisions of the Plan Docu· 
ments. Therefore, in case of any discrepancy, 
inconsistency, ambiguity or vagueness be
tween this Summary Pian Description and 
the actt.iai Plan Documents, the terms and 
provisions of the Plan Documents shall pre
vail. Your right to obtain information regard• 
Ing the Plan Documents is contained In 
Section XIX. 

25. RELIANCE ON COMMUNICATION 
FROM THE. PLAN. Pursuant to certain Federal 
Court decisions, any errors contained in any 
written or oral notice, statement or other corn· 
munication from the Pension Trust Fund to any 
party whatsoever which .errors do not involve 
questions of plausible interruption of Plan pro
visions are nor binding on tlie Plan. Matters 
which do not involve question of reasonable 
interpretation of Plan provisions include facts of 
which the party receiving the communication 
has knowledge or should have knowledge (in· 
eluding but not limited to their age, marital sta· 
tus, health, or that of any spouse or dependent), 
mathematical calculations (including but not lim
ited to reported hours worked, contributions 
received, mathematical errors in benefit caicu· 
lation, etc.) or matters which contradict the clear 
and unequivocal terms of the Plan. See e.g. Law 
v. Ernst and Young, 956 F.2d (1st Cir., 1992). 

26. AMENDMENT OF THE PLAN: The 
Trustees reserve the right to alter the Plan and 
benefits and any rules and regulations of this 
Plan at any time in accordance with the terms 
of the agreement and declaration of trust. Such 
amendments and alterations include, without 
limitation the right to eliminate totally and/or 
reduce any benefits, rights, elections or other 
privileges or prerogatives oi any beneficiary 
under this plan, unless such termination and/or 
reduction is specifically prohibited by law. I 
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